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Cadets 1st Class
Avery Larkin
(left) and Lauryn
Van Valkenburg
browse the

Circle of 6 app on
their cellphones
Wednesday at the
Sijan Cadet Oasis.
The free app

can be down-
loaded on Apple
and Android
technology and
allows Airmen to
discretely notify
friends when in
trouble.

Technology helps

prevent sexual

assault, violence
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AMBER BAILLIE

By Amber Baillie
U.S. Air Force Academy Public Affairs

The Circle of 6 phone app allows cadets
and Airmen to discretely notify their friends
should they find themselves in an uncom-
fortable or dangerous situation.

Developed in 2011 by Tech 4 Good, Inc.,
the app allows users to store six names and

numbers of people they trust. In an unsafe
situation, the user can press a “Call Me”
option sending out a text message to their
“circle of 6” saying, “Call and pretend you
need me. I need an interruption.” The user
can also select a “Come Get Me” option
sending a text message that reads, “Come
and get me. [ need help getting home safely,”

See App Page 14

Academy tentatively names new athletic director

By Don Branum
U.S. Air Force Academy Public Affairs

A former deputy and interim di-
rector of the U.S. Military Acad-
emy’s athletic department has
been tentatively named as the Air
Force Academy’s next athletic di-
rector, officials at the Academy
announced Tuesday.

James Knowlton, previously the
director of athletics at Rensselaer
Polytechnic Institute in Troy, N.Y.,

will succeed Dr.
Hans Mueh, who
will retire later this

month.
“We were ex-
tremely  pleased

to receive applica-
tions from many
highly quali-
fied candidates,”
Academy Super- James Knowlton
intendent Lt. Gen.

Michelle D. Johnson said. “Jim

Knowlton demonstrated the
right level of intensity and ex-
perience while still understand-
ing the unique military culture
at our United States Air Force
Academy.”

Knowlton, who graduated from
the U.S. Military Academy in
1982, served as its deputy and in-
terim athletics director from 2003
to 2006, where he supervised 25
intercollegiate athletic programs

with over 1,000 student athletes.

Knowlton is a veteran of Opera-
tion Iraqi Freedom and led a bat-
talion of 750 soldiers while sta-
tioned at Fort Carson. His military
awards and decorations include a
Legion of Merit medal, five Meri-
torious Service Medals, a Ranger
Tab, an Air Assault Badge and a
Senior Parachutist Badge. He is
a registered professional engineer
in Virginia and holds a master’s
degree in civil engineering from

See Athletic Director Page 14
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2014: A historic year for our Air Force acapemy spirit

By Chief Master Sgt. of the Air Force James A. Cody

Air Force News Service

WASHINGTON (AFNS) — Around the
world, many families and friends enjoyed the
holiday season and rang in another new year.
Yet, we are actively globally engaged, and
many Airmen spent the season away from
loved ones. Nonetheless, it’s a time of celebra-
tion for many and reflection for many more.

As we close another chapter in our history,
we take pride in all our Airmen, Air Force
and families accomplished. We’ve seen many
achievements and challenges in 2014, but you
consistently met them with honor, humility

and resilience.

In 2014, we continued to win the fight by aid-
ing our Afghan partners as they established
and operationalize a sustainable air force; we
partnered with Iraqi and coalition partners

Chief Master Sqt. of the Air Force
James A. Cody

military education through
blended-learning courses.

We shaped the future to
meet strategic vectors out-
lined in the Air Force 30-Year
Strategy. We launched the
Airman Powered by Innova-
tion program to effectively
turn ideas into cost savings,
and introduced changes to
the Enlisted Performance
Reports and Weighted Air-
man Promotion System,
ensuring job performance is
the most important factor
when evaluating and identi-
fying Airmen for promotion.
These significant strides
scratch the surface of what

to push back the Islamic State of Iraq and

Levant, a truly vicious adversary; and we supported
logistics, training and engineering efforts in Africa to

contain the Ebola virus.

Force management was a difficult trial in 2014. We
took big losses through involuntary and involuntary
programs. Thankfully, there will not be any involuntary
force management programs this year.

Through it all, we've continued to strengthen the
team. We introduced the Airman Comprehensive As-
sessment, supporting a dialogue between Airmen and
their supervisors; we reinvigorated the nuclear enter-
prise; and we delivered higher quality professional

we’ve has done in 2014.
From top to bottom, our

Airmen grew leaner, faster and stronger. As you meet
with your team, reflect on those accomplishments.

Consider the impact you have in the world’s greatest

families.

Air Force. Thank those who offered a helping hand
and, if the mission allows, enjoy well-earned time off
with those who deserve our greatest gratitude: our

The new year will have its own trials but if our his-
tory is any indication, we’ll once again triumph. It’s
what we do, and what we have always done. You are
our greatest asset and strength and we couldn’t be
prouder of each and every one of you.

The Air Force issued me my ‘kids'

By Staff Sgt. Nicholas Rau
460th Space Wing Public Affairs

BUCKLEY AIR FORCE BASE,
Colo. (AFNS) — While I've decid-
ed to live the child-free lifestyle,
the Air Force, in its infinite wis-
dom, saw the need to issue me two
kids. They are both straight out of
technical training and brand new
to the Air Force — and one is still
too young to accept an adult bev-
erage.

Let’s be honest: As children do,
they totally cut into my “me time.”

In all seriousness, these Airmen
are bright, young women with an
incredible future ahead of them,
and I am duty-bound to ensure

solving a problem.

It was time to listen. She had
been in her first car accident. She
was in a brand new city. She was
on her own for the first time. All
things combined, I understood
why she was so distraught. For me,
this was a challenge to overcome;
but for her, this may have been one
of her most terrifying experiences.
I knew I had to listen.

This experience taught me two
valuable lessons. One, if my Air-
men are in trouble, I need them
to know they can trust me to take
care of them. Two, I need a new
pair of pajama pants because
crushed  blue
velvet went out

Still, was this enough to get her to
connect with the oldest person in
her work center?

It came down to what my dad did
with me for our father-son bond-
ing. He introduced me to Star
Wars and Star Trek, ingrained clas-
sic rock into my head, and shared
outlandish stories of his past.
These moments brought me closer
to him, so I thought it might work
with my Airmen.

Well, now they know more 1980s
music than they ever thought they
would, and they have heard more
“old-man” stories than they proba-
bly wished to hear. It took willing-
ness from both
sides to adapt,
but at the end

To responsibly inform and educate the
Academy community and the public
about the Air Force Academy
Lt. Gen. Michelle D. Johnson —
Academy Superintendent
Lt. Col. Brus E. Vidal —
Director of Public Affairs
Ray Bowden — Editor
Don Branum — Staff Writer
Amber Baillie — Staff Writer
Airman 1st Class Rachel Hammes —
Staff writer
Carol Lawrence — Graphic Designer

The Academy Spirit is published by The
Gazette, a private firm in no way connected
with the U.S. Air Force, under exclusive
written contract with the U.S. Air Force
Academy. This civilian enterprise Air Force
newspaper is an authorized publication for
members of the U.S. military services. Con-
tents of the Academy Spirit are not necessar-
ily the official views of, or endorsed by, the
Department of Defense or the Department of
the Air Force.

The appearance of advertising in this
publication, including inserts or supple-
ments, does not constitute endorsement by
the Department of Defense, the Department
of the Air Force, or The Gazette, of the
products or services advertised. Everything
advertised in this publication shall be made
available for purchase, use or patronage
without regard to race, color, religion, sex,
national origin, age, marital status, physical
handicap, political affiliation or any other
non merit factor of the purchaser, user or pa-
tron. The printer reserves the right to reject
any advertisements.

Editorial content is edited, prepared and
provided by the U.S. Air Force Academy
Directorate of Public Affairs. The editor re-
serves the right to edit articles to conform to
Air Force policy and Associated Press style.
All photos are U.S. Air Force photos unless
otherwise indicated.

SUBMISSIONS

Send submissions to: usafa.pai@usafa.
af.mil. Deadline for free classified ads
on a space-available basis is noon every
Tuesday for that week’s publication date.
Paid classified publishing is accepted by
the publisher at 719-444-7355. For display
advertising, please contact Marie Rush at
719-476-4818.

Deadline for all stories is noon
Friday, one week prior to the desired
publication date. Refer questions to the
Academy Spirit editor at 333-7657.

The Academy Spirit also accepts story
submissions by fax at 333-4094 or by e-
mail: pa.newspaper@usafa.af.mil.

USAFA CARES

National Suicide Prevention

800-273-8255

Mental Health -

Active Duty, Dependents
719-333-5177

Perhaps like many supervi-
sors, sometimes | feel like
a parent. | am responsible
for these ladies and their
development as Airmen.
| have a vested interest in
their success and a power-

that doesn’t change.

Perhaps like many supervisors,
sometimes I feel like a parent. I
am responsible for these ladies
and their development as Air-
men. I have a vested interest in
their success and a powerful role

of style two de-
cades ago.

But how do I
get these young
Airmen to trust
me? [ am nearly
10 years older,

of the day, we
built that Air-
man-supervi-
sor connection.

I honestly feel
they can trust

Equal Opportunity
719-333-4258
Peak Performance Center
719-333-2107
Employee Assistance Program
719-333-4364
Chaplains

Cadets 719-333-2636

in their morale.

Sometimes that responsibility is
easy, but sometimes it bolts me
into action in the middle of the
night.

One of my Airmen calls me from
the side of the busiest highway in
Denver, nearly in tears, and tells
me she had just been in her first
car accident. Like any good par-
ent, I jump out of bed in my pa-
jama pants and head out the door
without thinking twice. In a flurry
of hands-free phone calls to our
first sergeant and my Airman, who
is now backing up the highway for
miles, we square everything away
and get her back to base with the
help of the police and a tow truck
driver.

It was after everything was tak-
en care of and she was back in
her room I truly realized being a
supervisor was about more than

an entire gen-
eration  sepa-
rates my inter-
ests from theirs.
How can I relate?

I became the next Sherlock
Homes, paying attention to the lit-
tle details to find common ground.
My investigative eye was on over-
drive as I tried to learn more about
my other Airman.

She is quieter and a bit less out-
spoken, but she is unbelievably
artistic. Her talent with a drawing
pencil makes me look like a pre-
schooler with a crayon. What do a
young, female Michelangelo and I
have in common? During a dorm
room inspection, I observe pop
culture posters on the walls and
spot her video game system; I can
relate to that.

Paying attention to my Airman
allowed me a glimpse into her life.

ful role in their morale.

me. They can
come to me
with not only
problems I lis-
ten to or help solve, but also with
the successes they achieve. Hear-
ing that they won an award or were
lauded by the commander gives me
the same level of joy and pride as
they have. I am proud of my Air-
men and they have become more
than a required responsibility to me.

The best thing I found is that every
supervisor feel this way. All it takes
is a desire to be a part of their Air-
men’s lives and take a genuine in-
terest in their wellbeing. Find your
connections, build them and adapt
as necessary, and don’t give up on
your Airmen.

For me, regardless of whether
or not these young ladies are my
blood, I wish only the best of suc-
cess for my “daughters.”

Non-cadet 719-333-3300
Sexual Assault Response Staff
719-333-7272
Military Family Life Consultant
Adult:719-377-1990
Child: 719-651-3759

facebook.
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DOD releases 2015 military

Air Force News Service

WASHINGTON — The De-
fense Department announced the
2015 military pay and

Day, compensation rates

the elimination of renter’s insur-
ance and the reduction in the cal-
culated rate, a service member who
maintains uninterrupted BAH
eligibility in a given

compensation rates
for service members
in December, with
most service mem-
bers receiving a 1 per-
cent increase in basic

pay.

location will not see a
decrease. This ensures
service members who
made long-term com-
mitments in the form of
a lease or contract are
not penalized if local

The new rates for
basic pay, basic allowance for
housing, basic allowance for sub-
sistence and the cost of living al-
lowance rates for the U.S., took
effect Jan. 1.

General and flag officers will not
see an increase this year.

BAH rates for service members in
2015 increased on average $17 per
month, or 0.5 percent. Rates are
calculated using median current
market rent and average utilities
(including electricity, heat, and wa-
ter and sewer) for each pay grade,
with and without dependents.

Two changes were made to BAH
rate computations for 2015: rent-
er’s insurance, contributing an
average of 1 percent to rates, was
eliminated, and the fiscal year 2015
National Defense Authorization
Act reduced housing rates on aver-
age 1 percent for service members.

Individual rate protection for ser-
vice members remains an part of
the BAH program. Even if BAH
rates decline, including through

housing costs decrease.

The 2015 BAS rates for service
members increased 2.9 percent
over last year. The new rates are
$367.92 per month for enlisted
members and $253.38 per month
for officers.

The annual adjustments to BAS,
a monthly nontaxable cash pay-
ment to military members in-
tended to be used to buy food, are
linked to changes in food prices as
measured by the annual change in
the Agriculture Department Cost
of Food at Home Index.

From October 2013 through
September, the index rose 2.9 per-
cent, forming the basis for the in-
creased BAS rates.

The DOD also released its 2015
CONUS COLA rates. Roughly
12,000 members will see a de-
crease in their CONUS COLA
payments, while some 7,000
members will see an increase or
no change, and 4,000 members
will no longer receive a CONUS
COLA payment.

14. King of Huns

CLUES ACROSS 29. English dictionary 34. Add a supplement 40. =to 10 amperes
1. Mandela’s party (abbr.) 38. Insistence on 43. Mined mineral
4. Gives up territory 30. Yellow-fever traditional correctness  44. Greek god of war
9. Yellow edible mosquitos 39. Milk, butter & 45. Don’t know when
Indian fruit 32. Liquify cheese yet
11. Storefront ] 48. Fellow
coverings 49. Detailed criteria

for a piece of work

15. Atomic #18

50. Special Spanish

16. Jive talk for

dish
53. Atomic #46

ignored
18. D. Tartt’s third

54. CBS This Morning

novel

hostess

23. Three-toed sloth
24. Gained through
effort

56. Rubber tree genus
58. Pa’s partner
59. A tiny bubble in

25. Macaw’s genus glass _
26. Helps little firms 60. Lost light
27. A large group of 63. Surface boundary
pheasants 64. Islands
28. Baby bed 65.=to 1/100 yen
CLUES DOWN 44. 4th month (abbr.)
1. Subside in intensity 45. Nervous & taut
2. Hale, Am. 46. Emits blood

revolutionary

3. Leafstalk herbaceous person

12. For instance

plant
4. Price of a ride 13. Members of U.S. Navy
5.1/2 anem 17. Crown
' 19. Old English

6. Execute or perform
7. Narrative poems
8. Breathe deeply and

20. Libyan dinar
21. Goddess of the rainbow

i 22. Catch
heavily b »
10. 1/40 inch button - Fern spore mass clusters
measure 28. Music disc
30. All without

11. Morally reprehensible specification

SUDOKU

47. Assert without proof
49. Saturates in liquid
50. No. Italian river

31.-_, denotes past
32. A young canine
33. Biblical Sumerian city

¢ 51. Article
34.__ Hitler ) 52. Mayflower cooper John
35. Marched in a procession 54 Filippo _, Saint
36. Patchy in color 55, Begetter_’

37. Trauma center

38. Time after midday

40. The expanse of a
surface

41. Develops into

42. Equally

57. Old Dominion state

61. Raised railroad track

62. Point midway between
Nand E

Fun By The Numbers
Like puzzles?

Then you’ll love sudoku. This
mind-bending puzzle will have you

hooked from the moment you square
off, so shapren your pencil and put your

sudoku savvy to the test!

Here’s How It Works:
Sudoku puzzles are formatted as a 9x9

grid, broken down into nine 3x3 boxes.
To solve a sudoku, the numbers 1

through 9 must fill each row, column and

box. Each number can appear only once
in each row, column and box. You can

9
213
3 2 1
8|1 7
719 5
3|2 4

figure out the order in which the numbers
will appear by using the numeric clues

4 5

already provided in the boxes. The more
numbers you name, the easier to gets to

Solution on page 11

Level: Advanced

solve the puzzle!
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Training increases human
trafficking awareness

Defense Media Activity

WASHINGTON The De-
fense Department’s Combating
Trafficking in Persons program
manager said Monday that man-
datory employee training in-
creased awareness of slavery and
human trafficking across the de-
partment’s workforce.

Sam Yousef said the annual
training drives home the depart-
ment’s zero tolerance policy for
slavery and human trafficking,
even as the DOD observes Na-
tional Slavery and Human Traf-
ficking Prevention Month.

The DOD defines human traf-
ficking as using fraud, force
or coercion to recruit, harbor,
transport or obtain a person for
commercial sex or labor servic-
es.

Defense surveys show a jump in
awareness of slavery and human
trafficking, from 72 percent in
2008 to nearly 90 percent today,
Yousef said.

The department also concen-
trates on raising awareness of
labor trafficking, Yousef said.

Typically occurring outside of
the United States, the crime of
labor trafficking has led DOD
officials to develop specialized

training.
“The training is primarily for
contractor officers and con-

tracting officer representatives
(on foreign soil)” Yousef said.
“It highlights awareness of their
responsibilities in managing
contracts as they relate to hu-
man trafficking.”

Common labor trafficking
practices include confiscating
workers’ passports, withholding
wages and creating inhumane
living conditions.

“You might not think much of
it before you take our training,
but through increased aware-
ness, you're able to connect the
dots a little more,” he said.

In South Korea for example,
7th Air Force issued a policy
prohibiting service members
from buying drinks for “juicy
bar” workers and patronizing
establishments connected to
prostitution and human traf-
ficking, Yousef said.

“It’s a very significant accom-
plishment,” Yousef said. “In a
2003 DOD-wide survey, we re-
ported 52 percent of our service
members were aware of bars
placed off-limits by their leader-
ship, but in 2013 we reported it
at 92 percent.”

One effort concerning NGOs
will team the Defense Health
Agency with the nonprofit Po-
laris Project, which combats
human trafficking around the
world.
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Cadet Wing gets new commander

U.S. Air Force Academy Public Affairs

Cadet 1st Class Sophia Vasiliadis took
command of the Cadet Wing here Tuesday
in a ceremony led by Commandant of Cadets
Brig. Gen. Stephen Williams and attended by
most of the 4000-member Cadet Wing.

As the top cadet, Vasiliadis carries the Ca-
det Wing Gold Sabre, continuing the long-
standing Academy tradition of the senior
cadet carrying a gold sabre at ceremonial
events.

“(Academy) graduates and officers tell me
you don’t normally get the opportunity for
command until much later in your career,”
Vasiliadis said. “Hopefully, if I get the oppor-
tunity to command in the future when I’'m on
active duty, I’ll bring a little more experience
to the position and be a better leader.”

With the change occurring on the first day
of the new semester came a shuffling of other
leadership positions in the Cadet Wing. Ca-
det Ist Class Josiah Cline is now the wing’s

ABOVE: Cadet 1st Class Sophia Vasili-
adis receives applause after taking com-
mand of the Cadet Wing in a ceremony
led by Commandant of Cadets Brig. Gen.

Stephen Williams (far right) and attended
by most of the 4000-member Cadet Wing.

RIGHT: Cadet 1st Class Sophia Vasiliadis

will report to Sheppard Air Force Base,
Texas, for pilot training after graduation .

PHOTOS BY MIKE KAPLAN

deputy commander and Cadet 1st Class Kay-
la Vildosola is its director of operations.

Vasiliadis, an operations research major,
is scheduled to graduate May 28 and report
to Sheppard Air Force Base, Texas, for pilot
training. She hails from Great Falls, Va., and
is a 2011 graduate of Langley High School.

Cadet 1st Class Jake Sortor was the Cadet
Wing’s previous commander.

Academy upt.. Commitment S greater than us’

By Airman 1st Class Rachel Hammes
U.S. Air Force Academy Public Affairs

Academy Superintendent Lt.
Gen. Michelle D. Johnson ad-
dressed the classes of 2015 and
2016 in Arnold Hall Monday.

General Johnson spoke about
the importance of creating a
culture of commitment and a
climate of respect, both within
the Academy and in the perma-
nent party world.

“Commitment to something
greater than us and respect for
each other is a big deal,” she
said. “It’s respecting each oth-
er’s faith systems; it’s respect-
ing each other’s persons. This is
about leadership, trust and ac-
countability.”

She said the lessons cadets
learn as they move upward
in the Academy shouldn’t be
stored away to use when they
are higher ranking, but imme-
diately put into practice.

“The Air Force and our coun-
try are more important than
me,” General Johnson said.
“The Academy is more im-
portant than me. I think all of
you are more important than
me. I didn’t start believing that
yesterday — I started 37 years
ago.”

General Johnson also said the
juniors and seniors have a re-
sponsibility to be role models
for the underclassmen.

“I expect you to model behav-

part. It’s easier to face down a
bullet than it is to look someone
in the eye and tell them they’re
wrong.”

Cadet 1st Class Angela John-
son said that kind of thinking
is what makes Superintendent’s
Calls valuable.

“I value critical thinking, I
value thinking outside of the
box,” she said. “That’s some-
thing I think I brought to this
Academy, and I really appreci-
ate that General Johnson values
it as well.”

“The Air Force and our
country are more impor-
tant than me. The Acade-
my is more important than
me. | think all of you are
more important than me. |
didn't start believing that
yesterday — | started 37
years ago.”

Lt. Gen. Michelle D. Johnson
Academy Superintendent

ior and lead the wing,” she said. PHOTOS BY LIZ COPAN
“It’s not all about physical her- Academy Superintedent Lt. Gen. Michelle D. Johnson speaks to the classes of 2015 and 2016 in Arnold Hall Monday. Gen. Johnson empha-
oism. That’s not even the hard sized the importance of creating a culture of commitment and a climate of respect both in and outside the Academy.
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Academy NCO helps Afghan
interpreter start new life in US

By Amber Baillie
U.S. Air Force Academy Public Affairs

Two months after the inside at-
tack on eight American Airmen
and a civilian adviser in Kabul,
Afghanistan, an NCO now sta-
tioned at the Academy deployed
to the country to take on the same
job as the fallen victims, known as
the “NATC-A NINE.”

Master Sgt. Michael Simon, an
Academy Military Trainer for Ca-
det Squadron 16, began a year-
long deployment in June 2011 at
Shindand Air Base as a Mi-17
crew chief air adviser, where he re-
lied heavily on Afghan interpret-
ers to stay alive and accomplish
the mission of training Afghan
airmen to run an independent and
operationally capable Air Force.

Now, three years later, Simon is
sponsoring a former interpreter so
he (the interpreter) and his family
can live a better life in Colorado
Springs.

“While downrange, 1 was placed
in the Afghan Air Force military
unit to help with tasks such as
flightline maintenance and phase
maintenance,” Simon said. “Being
able to connect with Afghan Air-
men was critical to our mission.
We couldn’t communicate without
local interpreters and that’s how I
met Mohammad Javad or ‘MJ.””

MJ, 26, speaks Dari, Persian
Farsi, English and Pashto. He said
he became an interpreter to help
Afghanistan become a safer place
for his family.

“It was a dangerous job because
I had to keep all of my personal
information a secret,” MJ said.

“Working with Ser-
geant Simon was
an honor for me.
We were a team and
needed to work to-
gether to reach our
goal.”

Afghan interpret-
ers working with
American forces are
often targeted by
the Taliban. Due to
the risk of the job,
interpreters can ap-
ply for a Special Im-
migrant Visa allow-
ing them to leave
the country to pro-
tect their families.

MJ was an inter-
preter for the U.S.
Air Force and Army
for three years.

“It’s a long pro-
cess,” Simon said.
“I worked with the
Lutheran Refugee
Services to help get
MJ’s documents
and apartment set
up before he arrived
to the U.S.”

Simon said sponsoring MJ is the
least he can do to thank him for
his support downrange.

“The Afghan interpreters helped
us out so much and were crucial to
our mission,” Simon said. “If MJ
was in the military, I think he’d be
awarded a Bronze Star for the sup-
port he provided.”

MJ and his family arrived to
Colorado Nov. 19; Simon picked
them up from the airport.

Simon helped MJ look for a job,

Simon (center) poses with Afghan Air Force maintainers in 2011 after they received a training upgrade at Shindand Air Force Base,
Afghanistan. The maintainers, referred to as “engine body mechanics,” had to demonstrate competency of several core maintenance
tasks to receive the upgrade.

get a cellphone, had him over for
dinners, and provided his family
cooking supplies, baby items and
more through church donations.
“I’'m glad his family is here and I
want to support them in any way [
can,” Simon said. “They were only
allowed to bring two suitcases to
the U.S. They basically came here
with nothing. My wife, Jessica,
and his wife, Sarah, have really hit
it off. Their daughter is six months
old and is one day older than my

COURTESY PHOTOS

Master Sgt. Michael Simon, an AMT for Cadet Squadron 16, (left) poses with Mohammad Javad or “MJ,"
a former Afghan interpreter, during the Christmas holiday. Simon worked with MJ in Afghanistan while
training Afghan Airmen to run an independent and operationally capable Air Force.

six month old.”

MJ rides his bike every day to
work at a manufacturing compa-
ny. He is currently trying to save
money so he can buy a car and
find a better job.

“America is the land of opportu-
nities,” MJ said. “I hope to make
a better future for my family here.
Sergeant Simon helped me and
my family more than I thought
and expected. We are really good
friends now.”

Building a rapport with Af-

ghan interpreters while deployed
was critical, Simon said.

“The first six months I was
there, my main job was to build
a relationship with them where
they could trust me and it
worked,” he said. “Once 1 had
that kind of relationship with
them, they opened up and had
the highest respect for me be-
cause it was mutual. I respected
them for what they were doing
for their country. Just like inter-
preters, Afghan military mem-
bers are sought-after by enemy
forces. Their lives are at risk
but theyre a part of the mili-

tary because they want to serve
and change their country. I also
love their caring, hospitable and
communal culture.”

Simon said he plans to sponsor
another Afghan interpreter cur-
rently in the process of obtain-
ing an SIV.

“I look at MJ and other Af-
ghan interpreters as an exten-
sion of our military family,”
Simon said. “When I was serv-
ing as an adviser, I relied on and
trusted them to ensure another
horrific NATC-A NINE situa-
tion did not happen again.”
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By Ray Bowden
U.S. Air Force Academy Public Affairs

U.S. Air Force Academy Wings of Blue Para-
chute teams were busy training, competing and
taking part in a variety of parachute demon-
strations across the country during the holiday
season.

“In just 17 days, we completed more than
1,600 jumps, dominated the advanced divisions
of the U.S. Parachuting Association Collegiate
Nationals and, over the course of four demon-
strations, performed before 175,000 live view-
ers and millions of television viewers,” said Lt.
Col. Anthony Mincer, the 98th Flying Training
Squadron commander.

The Wings of Blue competition team com-
peted in the U.S. Parachute Association’s
Collegiate National Championships in Eloy,
Ariz., Dec. 28 through Jan. 2, earning 27 med-
als, including gold and silver in the Four-Way
Formation Skydiving Competition, gold and
bronze in the Six-Way Speed Formation Com-
petition, and silver and bronze in the Two-Way
Vertical Formation Skydiving Competition.

Cadet 2nd Class Jasper Arneberg, a Wings of
Blue instructor assigned to Cadet Squadron 5,
made eight jumps during the competition, film-
ing the Academy skydivers during the event.

“One of the greatest events during the com-
petition was when our junior skydivers tied
with our senior skydivers at the end of the sixth
and final round of the Four-Way Formation
Skydiving Competition,” he said. “The seniors
won in a seventh round jump off, but there was
lots of tension in the air. It was a
great moment.”

The competition showcased the
quality of Academy Airmanship
training, Arneberg said.

“We have more resources than any
other college and we make the best
of those resources,” he said. “We'’re
always grateful for any training op-
portunity.”

A Wings of Blue demonstration
team performed during the Cactus
Bowl at Sun Devil Stadium in Tem-
pe, Ariz., Jan. 2, while a training
contingent of more than 80 Acad-
emy jumpers took part in annual winter train-
ing Dec. 18 through 24 at Davis Monthan Air
Force Base, Ariz., completing 1,547 jumps.

Academy demonstration teams also per-
formed at the Patriot All-America Golf Tour-
nament Dec. 28 in Litchfield Park, Ariz., and
at the Orange Bowl Dec. 31 at Sun Life Sta-
dium in Miami.

“The jump into the opening ceremonies at
the golf tournament was perfect and, at the
Orange Bowl, nearly 70,000 fans watched our
team bring in the game ball, each teams’ flag

From top to bottom:

and the U.S. flag,” Mincer
said.

Another demonstration
team performed at the Fa-
mous Potato Bowl in Boise,
Idaho, Dec. 20 Mincer said.

“The Wings of Blue is all
about leadership and we learn
from every competition and
event,” Arneberg said. “Any
chance to jump is a great
training opportunity and just
an awesome time.”

The Wings of Blue is part of
the Academy’s Airmanship
Program, which includes Air-
manship 490, the basic freefall
course and Airmanship 491,
in which 25 elite cadets select-
ed from a pool of about 250
hone their parachuting skills
and upgrade to jumpmaster
status.

The program includes Airman-
ship 496, in which 50 Wings of Blue
members are placed on a demon-
stration team and a competition
team to represent the Air Force and
the Academy at various annual na-
tional events, including air shows

and Bowl games.

“I could not be more proud of our
Wings of Blue performances,” said
Col. Steven Burgh, the 306th Flying
Training Group commander. “Our

determination.”

The view from the back of a C-17 before Wings of Blue and Wings of Green

cadets jumped into the Arizona skies Dec. 20.
Wings of Blue photo

Cadet Chloe Hurst walks with other Wings of Blue team members after landing
at the U.S. Parachuting Association Collegiate Nationals in Eloy, Ariz Jan. 2.

Photo by Cadet 2nd Class Jeff Herrala

A Wings of Blue formation at the U.S. Parachuting Association Collegiate

Nationals.
Photo by Cadet 2nd Class Jeff Herrala

Cadet 1st Class Andrew Marty jumps into Sun Life Stadium in Miami, Fla. before

the Orange Bowl Dec. 31.
Courtesy photo

Airmanship Programs here play
a pivotal role in teaching cadets
leadership skills and enhancing
their decision-making abilities
— all characteristics we expect
in these up-and-coming officers.
Our team’s performances and
teamwork during the holidays
is a prime indicator our cadets
are up to the challenge of serv-
ing their country with pride and

ue

nolidays
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Cyber Command deputy discusses
cyber mission force, officers’ roles

By Don Branum
U.S. Air Force Academy Public Affairs

The deputy commander of U.S. Cyber Com-
mand discussed the command’s Cyber Mis-
sion Force and the role future officers might
play in securing the cyberspace domain dur-
ing a “Blinded by Science” radio segment that
aired on KAFA 97.7 FM Jan. 5.

Maj. Gen. Kevin McLaughlin said the
CMPF’s 133 teams, comprising approximately
6,000 service members, would reach initial op-
erational capacity by the end of Fiscal Year
2016.

The Air Force Academy has postured itself
to contribute substantially to the future of
cyber defense through its cybersecurity op-
erations degree program, MclLaughlin said
in an interview with Capt. Nate Sorensen on
KAFA.

“This is creating, at the undergraduate lev-
el, officers who are skilled in those areas that
offensive and defensive cyber operations re-
quire,” McLaughlin said. “There’s a big de-
mand signal on the officer side, and the Acad-
emy’s stepping forward to fill it.”

The Air Force will build 39 of the CMF’s

AMY GILLENTINE
Maj. Gen. Kevin McLaughlin discusses the Cyber Mis-
sion Force at the Academy.

133 teams, contributing about 1,700 Airmen,
McLaughlin said. The teams will be located
throughout the U.S. and will support combat-
ant commands around the world.

“European Command, Central Command,
Pacific Command — all of the combatant
commands have some of the teams allocated
to their commanders’ problem sets,” he said.

“We have some teams dedicated to defending
our larger networks.”

Cadets who want to be a part of the Cyber
Mission Force must do more than simply ma-
jor in cybersecurity, McLaughlin said.

“What has to happen is that a cadet has to
say, ‘Not only do I want to have an under-
graduate focus that contributes, but I really
want to volunteer when I'm

their job well. You have to take enough inter-
est that they know the commander personally
cares as much about their mission as he does
about other things, because the organizational
mission depends on it.”

McLaughlin, who graduated from the Acad-
emy in 1983, said he believes today’s cadets are
up to the challenge, as they better understand

on active duty to go into this
specialty,” McLaughlin said.

McLaughlin warned that
the training standards are
challenging both for officers
and enlisted Airmen.

“We’ve established the joint
training standards for all the
roles on the various teams,”
he said. “You don’t get to be

“What's different today, and my challenge to cadets
today, is this. If you are an operational leader in the
military today, you need to care about the cyber
domain. You need to understand the threats; you
need to be confident that your team is focused on
cybersecurity and have proven to you that they're
doing their job well."”

Maj. Gen. Kevin McLaughlin

certified and come in to start

your job until you can pass a very rigorous set
of training. So it’s not about your degree as an
undergraduate; it’s whether you have the apti-
tude to make it through a rigorous, focused set
of training.

“In some ways, there’s a corollary to flying
airplanes,” he added. “It doesn’t matter what
your major is. If you don’t have the skills to
make it through pilot training, to prove that
you can do it safely and effectively, you're not
going to make it through training. But in the
cyberspace domain, instead of hand-eye coor-
dination, it has a lot to do with ... hand-brain
coordination.”

Future officers who aren’t going into cyber-
space-oriented career fields will still need to be
familiar with cyber operations, McLaughlin
said.

“Today, cyber is a commander’s business. In
the corporate world, it’s a CEO’s business,” he
said. “In the past, cyber or related fields were
the business of the A6 (communications di-
rector) and communications units. As long as
communication systems were working ... the
commander didn’t have to care much about
that. An Air Force operator cared about
sustaining air power and was an expert on
all the things it took to generate sorties: the
training of his crews, the armaments, all the
things associated with that. He didn’t need to
care about cyber. He didn’t need to care about
space.

“What’s different today, and my challenge to
cadets today, is this. If you are an operational
leader in the military today, you need to care
about the cyber domain,” he said. “You need
to understand the threats; you need to be con-
fident that your team is focused on cybersecu-
rity and have proven to you that they’re doing
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how to connect with others and to create col-
laborative environments.

“Some of that is how the current generation
socially connects, but these are really impor-
tant skills in the military,” he said.

Increased integration across the armed forces
will be a natural outcome of cadets’ network-
ing skills, McLaughlin said, “as opposed to
my generation, which was more comfortable
being identified within a community or stove-
pipe and resisting that lateral collaboration.”

U.S. Cyber Command, a sub-unified com-
mand under U.S. Strategic Command, reached
full operational capability in October 2010, ac-
cording to the organization’s fact sheet. Cur-
rently under the command of Navy Adm.
Michael Rogers, Cyber Command’s mission
is to plan, coordinate, integrate, synchro<ns1:XMLFault xmlns:ns1="http://cxf.apache.org/bindings/xformat"><ns1:faultstring xmlns:ns1="http://cxf.apache.org/bindings/xformat">java.lang.OutOfMemoryError: Java heap space</ns1:faultstring></ns1:XMLFault>