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Background

m SAF/MR tasked AFMA on 7 Jan 2011 to administer USAFA
Climate Survey

m Purpose

m Assess climate at USAFA

m Provide actionable feedback to senior-level leadership
m Survey Development

= Input from USAFA

m Sister service academies

m Civilian institution climate surveys

m AF Climate Survey
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\/’ Survey Coordination
o and Approval
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= Independent review
m AFRL Institutional Review Board (IRB)
= RAND
m Defense Manpower Data Center (DMDC)
= Coordination
= USAFA/CC
AF/A1D
AF/SG
AFIJA
SAF/GC
m SAF/MR
m Final approval to administer survey: AF/Al
m Data Collection 31 Oct 2011 — 10 Feb 2012
m Census
= Voluntary and confidential
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Low Participation

m Target: 95% confidence level with +5% margin of error

m Achieved sufficient participation for cadets, staff, and faculty at
aggregate level; cadet candidate results could not be analyzed

Margin of Error
Invited* Ctg\::\l:teu at 95%
g Confidence Level
N % n %

Cadet 4368 15% 652 4%

Cadet Candidate 223 7% 16 24%
Faculty 517 55% 283 4%
Staff 2881 23% 666 3%

*Adjusted to exclude undeliverables

m Unable to analyze by demographic breakouts; larger margin of
error which could easily lead to erroneous conclusions
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Weighting Strategies

= Cadet by class and race @
= Faculty by race‘
m Staff by mission element and race group .

m All are representative by gender
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Results Summary

Majority satisfied with experience at USAFA, although staff is less
satisfied than cadets or faculty

53% of cadets believe preferential treatment is received based on
intercollegiate status

Over 50% of cadet respondents report perception that underage
drinking, gender discrimination, and hazing occur at USAFA

Majority feel socially accepted at USAFA

Majority feel physically safe on USAFA grounds

Majority disagree that various positions of authority are used to
promote religious beliefs

Majority agree they are able to practice tenets of their religious
faith or belief system without negative consequence

14% of cadets received unwanted attempts to convert to a religion
or denomination from cadets without authority over them
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Satisfaction 81% satisfied with experience over past 24 months

Cadets rated Athletic Department Personnel and
Cadets with Authority over Me lower in these areas
Mixed perception on fairness of opportunities for
leadership and grading

Intercollegiate status most frequently selected basis
for preferential treatment

78% of cadets report perception that under-age
drinking occurs at USAFA

93% indicated that none of listed options cause them

Trust, Integrity, and Inclusion
Fairness
Fairness: Preferential Treatment

Negative Perceptions

Safet N
atety to feel physically unsafe on USAFA grounds
e 84% indicated “None” when asked about forms of .
harassment personally experienced at USAFA
Notes

« Respondents were instructed to consider only their experiences at USAFA (including USAFA-affiliated events)
over the past 24 months.

« For , qual have been categorized based on researcher's interpretation

« Survey results have been rounded to whole percentages.
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Faculty Results

Satisfaction 83% satisfied with experience over past 24 months
Trust and Integrity Percent agree ranges from 82 - 85%
Respect 98% agree - “| am treated with respect by my peers.”
N 77% agree - “USAFA leadership fosters a community
Inclusion N oo
of inclusion
Fairness Percent agree varies (69%-86% agree)

59% indicated faculty members do not receive

Fairness: Preferential Treatment 3
preferential treatment

99% indicated that none of listed options cause them

SHE to feel physically unsafe on USAFA grounds
R 96% indicated “None” when asked about forms of
harassment personally experienced at USAFA
Notes:

« Respondents were instructed to consider only their experiences at USAFA (including USAFA-affiliated events)
over the past 24 months.

For .q have been categ based on researcher's interpretation
« Survey results have been rounded to whole percentages.
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Satisfaction 69% satisfied with experience over past 24 months

75% agree leadership within chain of command

Trust and Integrity demonstrates integrity

Respect 89% agree - “| am treated with respect by my peers.”
N 68% agree - “USAFA leadership fosters a community
Inclusion o o
of inclusion.”
Fairness Percent agree varies (54%-75% agree)

71% indicated airmen in their workgroup do not
receive preferential treatment
93% indicated that none of listed options cause them

Fairness: Preferential Treatment

Sy to feel physically unsafe on USAFA grounds
Harassment 91% indicated “None” when asked about forms of
harassment personally experienced at USAFA
Notes

« Respondents were instructed to consider only their experiences at USAFA (including USAFA-affiliated events)
over the past 24 months.

For q have been categorized based on researcher p
- Survey results have been rounded to whole percentages.
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\"/ Special Interest Topic:
veameonce REIIQIOUS EXpression/Tolerance

Religion Distributions |screpanc1§s between survey responses and .
demographic database
Margin of Error Example Estimated large margins of error .
Religious Expression/Tolerance ~ Aggregate results by cadet, faculty, and staff .
Notes:

« Respondents were instructed to consider only their experiences at USAFA (including USAFA-affiliated events)
over the past 24 months.

« For q have been categorized based on researcher's interpretation.

« Survey results have been rounded to whole percentages.

Integrity - Service - Excellence

s 2
A4

U.S. AIR FORCE

Cadet Focus Groups

m Purpose was to research low cadet participation
m AFMA conducted 26-27 Apr 12
m 115 cadets participated
m 28 stated they took survey
m Top reasons for not participating
m Too many surveys administered
= Survey too long
= Not enough time to take voluntary survey

m Technical problems/security concerns not an issue
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= Recommendations

Make survey mandatory; at a minimum, make reading
email mandatory

Offer incentives

Have USAFA leaders (CC, Sq CCs, AOCs) endorse
participation and emphasize importance

Offer single question asking what is most relevant issue
followed by comment block

Conduct focus groups along with shorter survey

Share survey results
Schedule during Military Call to Quarters (MCQ) period
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m Release of results

m AFPC/MA, SAF/PA and SAF/MR will collaborate with USAFA
to identify results for USAFA release

m USAFA release AF-wide article — 1 Aug
m Next survey administration

= Administer Jan 14

m USAFA leadership encourage participation

= Conduct cadet focus groups

m AFPC/MA streamline current survey
m Review cadet feedback
= Reduce question set
m Emphasis on core question set as baseline
m Include special interest items
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CADET SURVEY
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Certain categories of cadets responded at different rates causing non-response bias. Graphs
display demographic distributions for the cadet population and survey returns.

Class
100 Gender 100
T8 77
75 75
50 50
25 | 2T 2 2 25%
0
Female Male Race 2012 2013 2014 2015
100
u Population
75 2% +Sample
50 Notes:
Based on CAMIS data
25
% o
o o _il oz %%
American ndan Asian Back  Caucasan  Hspanc  Nave  Unkoown
HavaianiPac s
Sli sponse bias by class year and race
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The data has been adjusted to account for non-response bias. Using this adjustment, the
demographic distributions of the survey sample are more representative of the population.

Class
100 Gender 100
8% 77%
75 75
50 50
25 |z o5 | B 25% 25 26% 25% 2% 2%
. 0
Female Male Race 2012 2013 2014 2015
100
Population
75 2T +Sample
0 Notes:
+ Based on CAMIS data
25 + Maximum weight applied
oo o o 9% i is2.5
T 1% o "
mercan indian Asian Bhck  Caucasan | Hspanic

Native
Hawaian/Pac sl

bsequent survey results are displayed u:
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\/ Survey

e mronce Religion Responses

Please select which religion/spiritual belief best describes you

Catnolic )

P

[ —
(LY e———T

[T e se——
Noreliious proferonce |emm— 57
g e——
No roligon et 24
MethodisWesleyan et 24
MormoniLatr-Day Saits s 23
Agrostc s 17
L e —
EvangelcallBom Agan s 10
oyloran e 8

Jowish =
Charches of Christ a4

Other unclassiod . 3
‘CongrogationaiUnited Church of Chris | 3
Episcopalian/Angican | 3
PentecostalCharsmatic s 2
piiualist a2
Hindu a2
Buddrist s 2
uaker s 2
‘Assembiies of God fu 2

jar |

Dolty |

Rastafarian

E

Cru
Ghurch of he Nazarene

0 2 w0 60 & 10 120 40 10 180
Unweighted Frequency
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\7 CAMIS Religion Vs Survey
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5. AR FORCE Religion Responses
No  No religious Non-denominational Un-

Agnostic Atheist Buddhist Catholic Declined Hindu Jewish Muslim religion preference Christian, Pagan Protestant categorized Total
Agnostic o 6 o o o o o 0o o o 0 o o o o
Atheist 1 9 o o o o o o 1 ) 0 o 1 0o 1
Buddhism o 0 1 0 0 o o o o o 0 o 0 0 1
Catholic 2 6 1 154 10 o o o 2 7 4 0 1 1 188
Hindu o 0 0 0 o 2 o o o o 0 o o 0 2
Jewish o 0 0 0 1 o a o o o 0 0 0 0 5
Muslim o 0 o 0 o o o o o o 0 o o 0 o
Jojelgess 11 6 0o 9 1 0 2 0 1 2 5 o 9 2 =
Other Religion o o 0 0 0 o o o o o 0 o 1 1 2
Pagan ) o o o o o 0 o0 o ) 0 o o o o
Protestant 2 s o 6 24 0 0 o0 s s T o m EYREC)
Unknown 1 o o 1 0o o o o 1 ) 0 o o 14
Total 7 % 2 10 48 2 6 0 25 3 a7 0o 2 2% 650

Notes:

« Unweighted frequencies

+ Religions from survey responses have been grouped for comparison purposes

* Religions that did not fall into defined categories have been grouped into “Uncategorized”

t between CAMIS and survey responses.
comy survey, but 17 respondents selected "Agnos

Discrepancies ex
to CAMIS no Agnos

in survey.

\Z Religion
et Distributions
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« Current religion distribution for cadet population is unknown
+ Unable to determine if there are ici results to be repr

for each category of religion

Current Religions for
Cadet Population Survey Responses

Protestant
37.5% |

Notes:

« Unweighted percentages

- Religions from survey responses have been grouj
« Religions that did not fall into defined categories have been grouped into “Uncategorized”

rrent religion distribut for cadet population
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Low participation resulted in margins of error greater than 5%. Therefore, we are
unable to provide results by class, gender, or race.

Margin of Error at 95% Confidence Level

2012 7.42%
2013 6.59%
2014 7.76%
2015 6.99%
Gender Margin of Error at 95% Confidence Level
Female 7.35%
Male 4.04%
Race Group Margin of Error at 95% Confidence Level
White 4.06%
All Other Races 7.3%
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Unable to determine actual margins of error for religion since current religion distribution for
population is unknown. Even if CAMIS or survey data is used, the margins of error are greater than
5% at 95% confidence level. Therefore we are unable to provide results by religion.

If it is assumed that population follows the same
If CAMIS data only is used religion distribution as survey sample
Margin of Error at Margin of Error at
N/A

Agnostic Agnostic 22.08%
Atheist 24.3% Atheist 17.79%
Buddhism 98% Buddhist 66.58%
Catholic 6.57% Catholic 6.94%
Hindu 65.33% Declined 13.08%
Jewish 41.08% Hindu 66.58%
Muslim NA Jewish 37.42%
No Religious Preference 9.13% No religion 18.15%
Other Religion 65.74% No religious preference 14.90%
Pagan NIA Non-denominational Christian 13.22%
Protestant 4.92% Protestant 5.79%
Unknown 47.89% Uncategorized 17.79%
Notes

Religions from survey responses have been grouped
Religions that did not fall into defined categories have been grouped into “Uncategorized™
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Demographics
Prep School/Athlete

Did you graduate from the USAFA
Prep school?

Are you currently on a NCAA
Division | Intercollegiate athletic
team?

Are you currently or were you previously
on a NCAA Intercollegiate athletic team for
at least one full season?

I Note: Unweighted percentages I

Integrity - Service - Excellence m

Satisfaction

Overall, how satisfied are you with your experience at USAFA over the past 24
months?

Don't Know 0%

Satisfied

81%
Neither Satisfied nor Dissatisfied il 5%
Dissatisfied | 14%

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

Total % Satisfied = % Sightly Satisfed + % Satsfied + % Sirongly Satsfied
Total 5 Dissatisfied = % Slightly Dissatisfied + 3 Dissatisfied + % Strongly Dissatisfied

Top Comments Regarding Satisfaction
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Please indicate your level of agreement with the following statements.

| trust USAFA leadership. wDisagree

u Neither Agree

| trust USAFA faculty members. nor Disagree

| trust USAFA staff members. = Agree
| trust USAFA athletic department u Don't Know
personnel.
uN/A

| trust cadets with authority over
me.

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

“Total 34 Agree = % Slightly Agree + % Agree + % Strangly Agree
- 56 Strong!

Total
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Please indicate your level of agreement with the following statements.
||

I am socially accepted at USAFA. u Disagree
Diverse perspectives are included in Academy
activities (e.g., presentations, assignments,
discussions). ® Neither Agree
USAFA leadership fosters a community of inclusion nor Disagree
uAgree

USAFA faculty fosters a community of inclusion.

USAFA staff fosters a community of inclusion.
® Don't Know

USAFA athletic department personnel foster a
community of inclusion.

wN/A

Cadets with authority over me foster a community of

¥ + ¥ + § + 1
0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%
Total % Agree = % Sightly Agree + % Agree + % Strongly Agree

Disagree Disagree
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Top Comments Regarding Inclusion

+ Atmosphere of inclusor
Prob ath

Inclusion
Welcome

Only the 7% that disagreed were presented
In general, | feel with this additional question:

welcome at USAFA. In general, | feel unwelcome at USAFA due

to my.

Acadermic aity 5%
ot

Disagree 7%

20%
7%

Intrcotigiate satus
Witary staus
Poiticalvieus

RLLLLINNEN]
L1 |

Neither agree nor disagree 6% Prysical characeistics notsted sbove [t
o0

Reigon

1ot wsh o answer s

ey

Agree 85% Nen-belef i reigon

Norbelfin  suprome being

‘Sacioeconomicsatus

Race

(Geograptic rgn (o9 regonal nral suburoan, uban)

Don't know 0% Spriual beifs

REEEFFF

“Top“Other” Response:

oi seharacer

ER i

23

oken acoent | 0%
N/A 1% Peychological dsabily | 0%
0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

Participants were allowed to select all that apply

&/ Trust
- Integrity
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Please indicate your level of agreement with the following statements.

USAFA leadership demonstrates wuDisagree
integrity.
USAFA facuy members wNether Agres
lemonstrate integrity. nor Disagree
USAFA staff members demonstrate R ——
integrity. uAgree
USAFA athletic department
personnel demonstrate integrity. uDon't Know
Cadets with authority over me
demonstrate integrity. “N/A

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

Total 54 Agree = % Siightly Agree + % Agree +5 Strongly Agree
g Permanent “Total 95 Disagree = % Slightly Disagree + % Disagree + % Strongly Disagree

Top Comments Regarding Trust

nceming cadets.
‘conceming cadets
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I have been treated negatively at USAFA or USAFA-affiliated events because of my...

239

N/A, None of these have caused me to be treated negatively 8%
iate status

Academic ability = 12
der — 10%

Age
Physical characteristics not listed above
Other*

Political views.
Geographic origin (e.g. regional, rural, suburban, urban)
1do not wish to answer this
Religion
Spiritual belefs
Mikiary sisius “Top “Other” Re:
Non-belief in religion o B DD
Ethnicity - Physical abilty
Non-belief in a supreme being
en accent
English language proficiency
ocioeconomic status
Country of origin
Sexual orientation
Psychological disabilty

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%
Participants were allowed o select all that apply
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Fairness

| believe that my is/are fair.

L u Disagree
opportunities for leadership in the Squadron
w Neither Agree
opportunities for leadership in the Wing nor Disagree
uAgree

academic grading
@ Don't Know

military grading
N/A

athletic grading

0% 10% 20% 30% 40% 50% 60% 70% 80% 90%100%

“Total 54 Agree = % Slighy Agree + % Agree + % Strangly Agree

Top Comments Regarding Fairmess otal
3 [l If respondent disagreed, they were presented
E with the question on the next slide.

iioics
+ Grading systems are inadequate
Integrity - Service - Excellence m
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1'do not wish to answer this.

Age 0%
Academic abilty 1%
Country of origin 0%
Geographic origin (e.g. regional, rural, suburban, urban) 0%
English language proficiency 0%
Spoken accent 0%
Ethnicity 0%
Gender 13%
Intercollegiate status 36%
Miltary status 1%
Non-belief in religion 0%
Non-belief in a supreme being 0%
Psychological disabilty 0%
Politcal views 0%
Race 12% 1% 0%
Religion 0%
Sexual orientation 0% 0% %
Socioeconomic status 0% 0% 0%
Spirtual beliefs 0% 0% 0%
Physical characteristics not lsted above % 0% 17%

her 31% 24% 2%

Participants were allowed o select all that apply
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Cadets receive preferential treatment based on...

status -
Academic abilly s—26%
NIA, cadets do not receive preferential treatment _s—=—" 23%

Gender 22%)

Miltary status s 16%

Race s 129
Ethnicity s 12%
Country of origin s 6%
I do ot wish to answer this s 5°
Age = 5

ther* e 4¢
Physical characteristics not listed above s 4%
eligion ket 4%
Spiritual beliefs s 3% e r—

English language proficiency s 3%

wal orientation s 3%
Socioeconomic status s 2%
Political views s 2%
Spoken accent s 2%
Non-belief in religion
Geographic origin (e.g. regional, rural, suburban, urban) s 1%
Non-belief in a supreme being u 1%
disability s 1%

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%
Participants were allowed to select all that apply
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How much of an impact have the following had on your experience at USAFA?
|

Bullying
A major
Gender discrimination impact
Hazing
Threats to personal safety S — IA moderate
2% impact
Pressure to change religit ief systems
Pressure to demean others @A minor
Pressure for sexual relations . . impact
2%
Racial discrimination
- . % No impact
Religious

Under-age drinking

YR TRT ORI eEt e 0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%
are Involved in that Require Leadership
Attention or Involvement

te: Only respondents who indicated that a
situation was occurring were asked to rate its impact
on their experience.

U.S. AIR FORCE

\ Fairness
- Write-in Responses

Opportunities for | Opportunities for
Leadership in the | Leadership in the
Squadron

Academic
Grading

I believe that my
has a

negative impact Military Grading | Athletic Grading
onmy.

+ Popularty/Not being
friends with people

Top “Other” [ttt
- Experience level - Experience level
Responses

pg
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4 Negative Perceptions
U.S.AIR FORCE
How frequently do the following occur at USAFA (including USAFA-affiliated events)?

I 1

I L | |
Bullying d ‘51% | | wDaily
Gender discrimination —— 41%
Hazing % 45% | ®WWeekly
2% ‘ |
Threats to personal safety 28l 75% |
i | \ [
Pressure to change systems il 8% | =Monthly
1* [ | | [
Pressure to demean others 57% |
1% | |
Pressure for sexual relations | 69% | | wRarely (a
4% few times o
Racial discriminati H ‘ | m%‘ | | semester)
1%
Religious intolerance (il | wNever

Under-age drinking

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

Note: Participants were not asked if they have personally experienced these situations. They were asked how frequently they “ocour at USAFA."
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In general, | do not feel physically safe on USAFA grounds because of my...

N/A, None of these cause me to feel unsafe 93%
r e 3%

| do not wish to answer this & 2%

Other* » 1%

Physical characteristics not listed above ¥ 1%
Spiritual beliefs
Intercollegiate status

Rac
Political views
Miliary status
Religion
Academic abil

‘Socioeconomic status rgle "Othner” Responses:
Sexual orlentation

Psychological disability |

Non-belief in a supreme being
Non-belief in religion

thicit
‘Spoken accent
English language proficiency
Geographic origin (e.g. regional, rural, suburban, urban) |

Country of origin

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%
Participants were allowed to select all that apply

mpus

tholes on running surface
dets carry sw

hblades

Top Comments Regarding Safety
ment

+ Safe Envir
E

e restrictions onloversight
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Only the 7% who indicated a reason for feeling physically unsafe were presented with this
additional question:
What category of person causes you to feel unsafe on USAFA grounds?
Cadet without authority over me 7%
Cadet with authority over me
USAFA leadership
Unknown person
Athletic department personnel
Miltary faculty
Civilian faculty
Other*
Cadet candidate
Military staff
Someone else not affiiated with USAFA
Contractors on campus s 7
Civilan staff st 6
Sponsor e 3%
DoD employee not affiated with USAFA e 3%
1do not wish to answer this | 0%

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%
Participants were allowed to select all that apply

“Other" Respons

LT

me people in g
“Just any cadet’

neral’

Integrity - Service - Excellence m

Y 2
\.;./ Harassment

U.S. AIR FORCE

Please select the forms of harassment you have personally experienced at USAFA
(including USAFA-affiliated events).

None |
Malicious verbal slur(s) | &%
Cyber stalking | 3%

Stalking I 1%

Sexual harassment |l 7

“Top “Other” Response:

+ Verbal Harassment

Threat(s) of Physical Violence | 3% -

Physical Assault || 1%
Other | 2%

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%
Participants were allowed to select all that apply
Note: Responses are presented according to severity

Top Comments Regarding Harassment

Integrity - Service - Excellence det Results pg 7

4 2
A4
Qr
U.S.AIR FORCE

Harassment

Due to the serious nature, harassment results are displayed using unweighted frequencies

How many times have you personally Malicious | Cyber | Stalking | Sexual Threat(s) | Physical
experienced harassment in the form of, stalking Harassment | of Physical | Assault
Violence

Total number who experienced this type of

50 17 7
harassment —»
1do not wish to answer this 5 1 2 0
Once 4 1 1 4
2103 times 18 8 3 0
4105 times 12 1 0 [
6109 times 4 2 0 1 0 0
10 or more times 6 1 0 7 0 [
Don't know 1 3 1 2 1 2

Integrity - Service - Excellence m
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Note: Unweighted frequencies

1 bel erienced due to my.

ele

Total number who experienced this type of harassment — 50 7 7 a3 20 6
1 do not wish to answer this 9 5 2 5 9 4
Age 1 2 o0 5 1 1
Academic abilty 6 0 0 o 2 0
Country of rigin 1 0 0 0 0 0
Geographic origi (e.g. regional, rural, suburban, urban) 2 1 0 1 0 0
English language proficiency 0 0 0 o0 0 0
Spoken accent 0 1 0 o 0 0
Ethnicity 1 1 0 1 0 0
Gender 15 6 4 34 0 1
Intercollegiate status o 0 o0 o 2 0
Mitary status 6 1 0 o 1 0
Non-belie in relgion 1 0 0 1 0 0
Non-belief i & supreme being 1 1 0 1 0 0
Paychological disabilty 0 1 o0 0 0 0
Political views 4 1 0 o 1 0
Race 4 1 o 2 1 0
Religion 2 0 0 2 0 0
Sexual orentation 2 0 0 1 0 0
Soclosconomic status 2 1 0 [ 0 0

al beliefs. 1 0 0 1 0 0
Physical characteristics not isted above 6 5 0 6 1 0
Other 8 1 1 1 7 1

Participants were allowed o select all that apply
Note: Respondents who indicated they had experienced a particular form of harassment more than once were instructed to answer this additional
question based on the single incident that had the greatest negative impact on them.
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Note: Unweighted frequencies.

stalking

Harassment | Physical Assault
Violence

What category of person committed the Malicious | Cyber | Stalking | Sexual Threat(s) of | Physical
2

Total number who experienced this type of

iy 50 17 7 43 20 6
1o not wish to answer this 8 7 1 9 4 1
Athletic department personnel 2 0 [ 0 [ [
Cadet with authority over me 15 2 3 15 4 3
Cadet without authority over me 29 5 4 2 10 2
Cadet candidate 2 1 0 1 2 0

[ 0 0 0 [ [

0 0 4 0 0 0
Contractors on campus [ 0 0 0 0 0
DoD employee ot affiiated with USAFA o 0 [ 0 4 4
Miltary faculty 2 0 0 0 0 0
Miltary staff 3 0 0 0 1 0
‘Someone else not affiiated with USAFA 3 1 [ 1 0 [
Sponsor [ 0 0 0 0 0
Unknown person 5 2 [ 0 o o
USAFA leadership [ 0 0 0 0 0
Other 4 0 0 0 [ [

Participants were allowed to select all that apply
Note: Respondents who indicated they had experienced a particular form of harassment more than once were instructed to answer this additional
question based on the single incident that had the greatest negalive impact on them.
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Note: Unweighted frequencies

Did you report this incident to any authority | Malicious [ Cyber | Stalking X Threat(s) of | Physical
or organization? stalking Physical Assault
Violence
Total number who experienced this type of harassment — 7
1do not wish to answer this 8 6 1
Yes, through USAFA channels 2 1 0
Yes, through non-USAFA channels. 0 0 0
No 40 10 6

Note: Respondents who indicated they had experienced a particular form of harassment more than once were instructed to answer this additional
question based on the single incident that had the greatest negative impact on them.

Integrity - Service - Excellence m




< Harassment @ Harassment
U.S. AIR FORCE AIR FORCE
Note: Unweighted frequencies Note: Unweighted frequencies
Check which actions were taken in Malicious | Cyber | Stalking | Sexual Physical (SSRGS e T
response to your reporting this Harassment | Physical | Assault
Violence | oot v o snswer i . '
ook cars o v . " . s
g ¢ v o imgoan ncugh b oot i deal. " p 2
1 ot s o o ept “ o o
1 do not wish to answer this. 0 0 N/A o | fet uncomortable making a report 10 1 1
' o o
The situation was corrected. 0 0 NA 1 ' . o
- . 1 ot e g o e core. “ o o
My situation was/is being investigated. 0 0 NA 3 | hougt o ok b bl 1 9
. 1 bug eponting ek ke 1o e e and s o o o
I was provided the necessary support. 2 0 NA 4 oo Tl e b akieanior e v o
. [ p———————— 2 . o
D G R D) 0 0 NIA 3 0 1 1 ougt my coances o ersi posts was st B . 0
N I feared some form of retaliation from the offender or hisier fiends. 6 ) o
I was encouraged to tough it out. 1 [ NA 2 1 1 s o o
Vo s oot o scmeon n USAFA ot o o o
My situation was discounted or not taken seriously. 0 1 NA 2 1 2 | e prosur to NOT rport h st B o o
1 v estoned ot ok NOT repor e st 2 o o
I was ridiculed or scorned by others for reporting 0 1 NA 3 1 1 I did not want people taking or gossiping about me. s 1 o
the situation. et shamelamtarsssmert. s o o
|t ek oy e ok ekt contdrt, B
Adverse action was taken against me. 0 1 NA 3 1 1 o e ; g @
R [T ———— B .
Nothing was done. 0 1 NA 1 1 1 e Seree: - - T
Other o 0 NA 1 o 1 1 id ot v g o ko 2 5 5
oner o o o
Participants were allowed to select all that apply Participants were allowed to select all that apply
Note: Respondents who indicated they had experienced a particular form of harassment more than once were instructed to answer this additional Note: Respondents who indicated they had experienced a partcular form of harassment more than once were instructed to answer this additional
question based on the single incident that had the greatest negative impact on them. question based on the single incident that had the greatest negative impact on them.
Integrity - Service - Excellence m Integrity - Service - Excellence det Results pg 7

4 /}
o o Faculty Demographics
U.S. AIR FORCE U.S.AIR FORCE
Certain categories of faculty responded at different rates causing non-response bias. Graphs
display the demographic distributions for the faculty population and survey returns.
Race

100 52

75 =Population

50 i Sample

25

4% 2% 2% 1% 4% 5% 1% 0%
0 Asian Black or African American Not Identified Identified More Than One White
FACULTY SURVEY
100 Gender 100 Military Status
— Notes: Based on
MilPDS/DCPDS

75 B e data

50 50 —— - T —

25 2t o 25

0 0

Female Male Officer Civilian
Integrity - Service - Excellence 45 Integrity - Service - Excellence m

a«r . - . .
iy Dem h e Rel R
1.5, AR FORCE emograpnics 5. AIR FORCE eligion Kesponses
The data has been adjusted to account for non-response bias. Using this adjustment, the Please select which religion/spiritual belief best describes you.
demographic distributions of the survey sample are more representative of the population. | 6o notwish to answer "o
] T
Race Catholic = )
100 P — ) B
75 Lutheran — 17
 Population Mormon/Latter-Day Sainls § 16
No religious preference s 14
50 4 Sample Baplist s 13
2 MethodistWesleyan — 12
- Prosbylerian s
0 —— o i A Evangelical/Born Again i O
Asian Black or Alfcan American Notidsntfod  Identfed Horo Than One [ No religion s 8
Raco oist s 7
Humanist s 5
Gender Military Status Nondenominationsl s 5
100 100 Notes: Agnostic. s 4
- otes: Uniarian/Universalist e 4
75 75 « Based on Jewish e 4
o % MilPDS/DCPDS data EsiscopataniAngan s 4
50 50 * Maximum weight Congregational/United Church of Christ st 3
8% a7 applied is 2.37 Reformed/Dutch Reform s 2
Assembles of God s 2
25 21% 200 2 ] PentecosaiCraranatc Jo 1
Ghristan Reform s 1
0 Church of the Nazarene a1
Female Male Officer Civilian Ghurches of Christ Jm 1 |
0 10 20 30 ) 50 60
ubsequent survey results are displayed using weighted data, unless specified as unweight Unweighted Frequency
Integrity - Service - Excellence m Integrity-Seruice-Excellencem




Survey Responses
Religion

« Civilians do not have religion in DCPDS
« Current religion distribution for faculty population is unknown
« Unable to determine if there are sufficient results to be representative for each category of religion

Current Religions for
acuity Population Survey Responses

Notes:
+ Unweighted percentages
« Religions from survey responses have been grouped

« Religions that did not fallinto defined categories have been grouped into “Uncategorized”

Integrity - Service - Excellence

A4 -
wr Margins of Error

u.

Unable to determine actual margins of error for religion since current religion
distribution for population is unknown. Even if it is assumed that the population
follows the same distribution as the survey sample, the margins of error are greater
than 5% at 95% confidence level. Therefore we are unable to provide results by

religion.
Agnostic 37.04%
Atheist 20.00%
Catholic 9.78%
Declined 968%
Jewish 37.04%
Muslim 4383%
No religion 24.50%
No religious preference 18.52%
Non-denominational Christian 15.28%
Protestant 6.34%
Uncategorized 28.29%

Notes:

Religions from survey responses have been grouped
Religions that did not fall into defined categories have been grouped into “Uncategorized"

Integrity - Service-Excellencem

Satisfaction

|_1% 1% u Dissatisfied

your experience at USAFA over
the past 24 months?

u Neither
your department? Satisfied nor
Dissatisfied
the way your career has u Satisfied
progressed at USAFA?
L wDon'tKnow
your position at USAFA?
4 N/A

your leadership opportunities at
U;

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%
Total % Satisfied = % Sightly Satisfied + % Satsfied + % Sirongly Satsfied
Total 5 Dissatisfied = % Slightly Dissatisfed + 3 Dissatisfed + % Strongly Dissatisfied
Top Comme:

egarding Satisfaction

donship with peers

Integrity - Service-Excellencem

Margins of Error

o«
U.S.AIR FORCE

Low participation resulted in margins of error greater than 5%. Therefore, we are
unable to provide results by military status, gender, or race.

Military Status Margin of Error at 95% Confidence Level

Officer 4.94%

Civilian 6.83%
Gender Margin of Error at 95% Confidence Level

Female 9.02%

Male 4.48%
Race Group Margin of Error at 95% Confidence Level

White 4.12%

All Other Races 16.92%

Y ]
\.;./ Survey Demographics

U.S. AIR FORCE

My military status is:

Active duty Air Force

Iam a USAFA Graduate.

No prior military service

Retired Air Force |l 11% Yes.
8%
Prior service AF || 2%
Prior service other | 1%
Reserve Air Force || 1%
Retired other || 1%

Other National Guard | 0%

Reserve other | 0%

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

Note: Unweighted percentages

Integrity - Service - Excellence m

Y 4
\.,./ Trust and Integrity

U.S. AIR FORCE

Please indicate your level of agreement with the following statements.

uDisagree

| trust USAFA leadership.

uNeither agree

. nor disagree
| trust Faculty leadership.

i wAgree
USAFA leadership demonstrates integrity.
uDon't know
Faculty leadership demonstrates integrity. IN/A

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%
Total % Agree = % Siightly Agree + % Agree + 5 Strongly Agree
- Disagree

Top Comments Regarding Trust
in leadership (overal)

- Concems - leadership

+ Concerns - deparment leader

Integrity - Service - Excellence m
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\‘:{ Respect

U.S. AIR FORCE

Please indicate your level of agreement with the following statements.
I am treated with respect by.

| am treated with respect by
USAFA leadership.

® Neither agree

4 nor disagree

| am treated with respect by uAgree
Faculty leadership.
uDon't know
| treated with t b
am treated with respect by my INA

peers.

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%
Total 5 Agree = % Sightly Agree + % Agree + % Strongly Agree
Disagree

Top Comments Regarding Respect

an atmosphere of

- P each other
« Leadership does not valuelsupport subordinates.

Integrity - Service - Excellence

\

o Inclusion

U.S. AIR FORCE

Please indicate your level of agreement with the following statements.
USAFA leadership fosters a community of A |
u

uDisagree

Faculty leadership fosters a community of
uNeither agree

Department meetings allow for all participants nor disagree
10 share their views.
Diverse perspectives are included in Academy uAgree

activities (e.g., presentations, assignments,
discussions).
1 am socially accepted at USAFA. wDon't know
I have been excluded from formal groups (e.g.. |
rtment committees, research
collaborations). ] N/A
I have been excluded from informal groups.
(e.g., social groups in my department).

T 1%

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%
Total % Agree = % Sightly Agree % Agree + % Sirongly Agree

Disagree

Top Comments Regarding Inclusion

Integrity - Service - Excellence

\Z Inclusion

o nonce Negative Treatment

| have been treated negatively at USAFA or USAFA-affiliated events because of my.

NJA, None of these have caused me to be treated negatively 71%
Miltary status esssss 9%
USAFA Alumni status st 7%
Religion
Spiritual befefs &
nder
1do not wish to answer this
Non-belief in religion
Non-belief in a supreme being &
Political views
er

Other*
Parental status (e.g., having children)
e

Research abilty
Veteran status |
Ethnicity
Teaching abilty
‘Sexual orientation )
Ra

“Top “Other

+ Martal status

Geographic origin (e.g. regional, rural, suburban, urban) |
Physical characteristics not listed above
Socioeconomic status |
hysical disabilty
Psychological disabilty
ken accent |
English language proficiency |
Country of origin | 0%

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%
Participants were allowed to select all that apply

Integrity - Service - Excellence 5;

\Z Inclusion
et Welcome

U.S. AIR FORCE

In general, | feel Only the 10% that disagreed were presented with
welcome at USAFA. this additional question:
In general, | feel unwelcome at USAFA due to my...

" o Miarysatvs gt 24%
Disagree 10% [y ——
USAFA A s e 18%

Neither agree nor disagree 4% Relgion |t 7%

Non bl in asupreme being st 7%
Researchabity 1 3%
Gonder 1 3%
Physicalcharacteristis ot sted above |
Agree 86% Vederan siatus |
Soruaarntaion
Prysialdsasity |
§ Peycholgicaldisatilty |
Don't know 0% Parenta staus (.9, having chicren)

Non-betatnrlgion

Ergan ragepestiony |
Geomaohccrn e, egoneh v oo oy
N/A 0% oty o

0% 10% 20% 30% 40% 50% 60% 70% B0% S0%100%
Participants were allowed o select all that apply

Integrity - Service - Excellence m

N7/

e Fairness

U.S. AIR FORCE

I believe that is/are fair.

the opportunities | am provided for leadership uDisagree

= Neither Agree|

the opportunities | am provided for promotion nor Disagree

uAgree
the opportunities | am provided for research
 Don't Know

the recognition | receive

my performance evaluations

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

Top Comments Regarding Faimess

« Leadershipis fair

Total 4 Agree = % Slightly Agree + % Agree + % Strangly Agree
“otal 34 Disagree = % Slightly Disagree + % Disagree + % Surangly Disagree.

If respondent disagreed, they were presented
with the question on the next slide.

« Preferential reatment for milta

Integrity - Service - Excellen ce QZEIVEESTERIEN

N/

e Fairness

I believe that my has anegative impact on my - e

| 0 ot wish o anse his 6% 1% 28 2
roe i s 2 o
Couny ofaign % o o o
‘Goographc orign (.. egona, s, sburban, ubar) on o S o o
Englen nguage prociency % o o o ox
‘Spoken scoont. on o on o o
ety % o o o ox
er 5 E on Y 2%
Miary st % 2% 2% 2% 0%
Nonbelf i reigon S Y on o on
Nor-balt i o borg % Y o E %
Parertal st eg., havg chicren) % o on o o
Peychoogesl dsabily o o o o ox
Physcs asabity o o o o
Potl ews o 5 . £ %
Raco on o on o o%
Relgon o 2 o £ %
Reseach sty o% ™ o% o 3
Sl oertaton o o o o o
P— o o Y o
St sosels o o o o o
Teaching abity o% o o% o o
JSAFA A saks 1% e 3 e 3
n o £ an £ o%
Physes characorstes ot it abose 3 o o £ o
Oer 250 a A

s a2
Participants were allowed to select al that apply

Integrity - Service - Excellence m
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\7Z Fairness
- Write-in Responses

U.S. AIR FORCE

I believe that
my____ | Opportunities | Opportunities | Opportunities

has anegative | for | eadership | for Promotion | for Research
impact on my.

Performance

Recognition Evaluations

Other 25% 38%
+ Education level

Top “Other”

Responses

Integrity - Service - Excellence

4 2
A ¥4 Safety

o,
Qr
U.S. AIR FORCE

In general, | do not feel physically safe on USAFA grounds because of my...
N N : ;

99%

jone o unsafe
11do not wish to answer this s 1%

igion |y 0%

Poliical views | 0%

Non-beliefin a supreme being |1 0%

Age 1 0%

Gender | 0%

%

Physical characteristics not isted above | 0%
n status | 0%

USAFA Alumni status | 0%
aching abilty | 0%
Spittual beliefs | 0%
Socioeconomic status | 0%
exual rientation | 0%
Race | 0%
Physical disabilty | 0%
Psychological disabilty | 0%
Parental status (e.g., having chidren) | 0%
Non-beliefn religion | 0%
Mitary status | 0
Ethnicity | 0%
ken accent | 0%
English language proficiency | 0%
Geographic origi (e.g. regional,rural, suburban, urban) | 0%
Country of origin | 0%

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%
Participants were allowed to select all that apply

omments Regarding Safety

+ Local widife (ie., bears, mountain fions, etc)
create unsafe stuations
weather condiions create unsafe

Integrity - Service-Excellencem

4 2
\.,./ Harassment

U.S. AIR FORCE

Please select the forms of harassment you have personally experienced at USAFA
(including USAFA-affiliated events).

None |

Malicious verbal slur(s) M 2%

Cyber stalking | 1%

Stalking | 0%

*Examples of Single “Other” Responses:

Sexual harassment | 0%

+ Verbal behavior
+ Personal space invasion
in chaplain sponsored meefings

Threat(s) of Physical Violence | 1%

Physical Assault | 0%

Other* | 1%

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%
Participants were allowed to select all that apply
Note: Responses are presented according to severity

‘Top Comment Regarding Harassment

« Harassment has not occurred

\ Fairness
et Preferential Treatment

U.S. AIR FORCE
Faculty members receive preferential treatment based on...

N/A, faculty members do not receive preferential treatment

Research abillly st 8%
Gender s 7%
5%

o
Teaching abilty e 5%
Veteran status s 4%
Religion s 4%
Raco s 3%
1do not wish to answer this e 3%
Poliical views & 2% N
Spiritual belefs w 2% N
Ethnicity w 2%

Age

Parental status (e.g., having children) w 1%
Non-belief in a supreme being 1% *Top “Other” Respo
Non-belief in religion _ 1%

Sexual orientation w 1%

ountry of origin 1 0%

Physical characteristics not listed above | 0%
conomic status | 0%

Physical disabilty | 0%

Psychological disabilty | 0%

en accent | 0%

English language proficiency | 0%
Geographic origin (e.g. regional, rural, suburban, urban) | 0%

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%
Participants were allowed to select all that apply

Integrity - Service - Excellence m

+ Personal Relationships
+ PhDILevel of education

w“r Safety
U.S.AIR FORCE
Only the 1% who indicated a reason for feeling physically unsafe were presented with this
additional question:
What category of person causes you to feel unsafe on USAFA grounds?
Mitary staff  ——50%
Military faculty
Faculty leadership
Unknown person
Someone else not affiiated with USAFA e — 50%
Contract campus 50%
Other | 0%
USAFA leadership | 0%
Person that | supervise | 0%
DoD employee not affiliated with USAFA | 0%
Civilian staff | 0%
Civilian faculty | 0%
Cadet candidate | 0%
Cadet | 0%

Athletic department personnel | 0%
1do not wish to answer this | 0%
0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%
Participants were allowed to select all that apply

Integrity - Service - Excellence W—
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Y 2
\.,./ Harassment

U.S. AIR FORCE

Due to the serious nature, harassment results are displayed using unweighted
frequencies

Threat(s) of | Physi
Ph; Assault

How many times have you personally. Malicious | Cyber ing al
experienced harassment in the form of. bal al Harassmen
S|
2

Total number who experienced this type of harassment — 5 0 0 3 0
1do not wish to answer this 2 0 0 0 1 0
Once 0 1 0 0 1 0
2103 times. 2 1 0 0 1 0
4105 times [ [ 0 0 0 0
6109 times 0 [ 0 0 0 0
10 or more times [ [ [ 0 0 0
Don't know 1 0 0 0 0 0

Integrity - Service - Excellence m
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“r Harassment

U.S. AIR FORCE
Note: Unweighted frequencies.
Ibelieve | experienced due to my. alci

Total number who experienced this type of harassment — 5 2 o
1 do not wish to answer this 1 0 NA
2 0 NA NA NA

Country of orgin 0 0 NA NA NA
‘Geographic rigin (e.g. regional, ural, subtirban, urban) 0 0 NA NA NA
Englsh language proficiency ) ) NA N NA
‘Spoken accen 0 0 NA NA NA
Ethnicity 0 0 NA NA NA
onder 1 0 NA NA NA
Mitary status 0 0 NA NA NA
Non-belie in relgion 0 0 NA NA NA
Non-belief in a supreme being 1 0 NA NA NA
Parental status (e.g., having children) 0 0 NA NA NA
Psychological disabilty 0 0 NA NA NA
Physical disabilty 0 0 NA NA NA
Poliical views 1 1 NA NA NA
ace 0 0 NA NA NA
Religion 1 0 NA NA NA
Rosearch abiity 0 0 NA NA NA
‘Sexual orientation ) ) NA NA NA
Socioeconomic status 0 0 NA NA NA
Spiritual beliefs 0 1 NA NA NA
Teaching 2 0 NA NA NA
USAFA Alumni status 0 0 NA NA NA
Veteran sta ) ) NA NA NA
Physical characteristics not isted above 0 0 NA NA NA
Other 0 0 NA NA

NA
Participants were allowed to select all that apply
Note: Respondents who indicated they had experienced a particular form of harassment more than once were instructed to answer this additional
question based on the single incident that had the greatest negative impact on them

Integrity - Service - Excellen ce JEINGETERIE]

A

2
\.;./ Harassment

U.S.AIRFORCE
"Note: Unweighted frequencies

Wit gy e e [ G S Threat(s) of Physical
stalkil Hara sment Physical Violer Assault

Total T N R

harassi O 2 S
1 do not W\Sh to answer this 2 0 NA N/A 1 NA
Athletic department personnel ] 0 N/A N/A 0 N/A
Cadet ] 1 N/A N/A 0 N/A
Cadet candidate ] 0 N/A N/A 0 N/A
Civilian faculty 1 0 N/A N/A 0 N/A
lian staff ] 0 N/A N/A 0 N/A
Contractors on campus 0 0 NA N/A 0 N/A
DoD employee not affiated with USAFA 0 0 NA NA 0 NA
Faculty leadership 0 0 NA NIA 0 NA
Mitary facuty 2 0 NA NA 1 NA
Military staff 0 0 /4 N/A 0 Ui
Person that | supervise o 0 N/A N/A 0 N/A
Someone else not affiliated with USAFA 0 0 N/A N/A 0 N/A
Unknown person 0 0 NA NA 0 NA
USAFA leadership 0 0 /4 N/A 0 i
Other ] 1 N/A N/A 1 NA

Participants were allowed to select all that apply

Note: Respondents who indicated they had experienced a particular form of harassment more than once were instructed to answer this additional
question based on the single incident that had the greatest negative impact on them.

Integrity - Service - Excellence m

Harassment

4 2
A4
Qr

U.S. AIR FORCE

Note: Unweighted frequencies

Did you report this incident to any Malicious Cyber | Stalking | Sexual Threat(s) of | Physical

Harassment | Physical Assault
Violence

authority or organization? Verbal Slur(s) | stalking

Total number who experienced this type of

harassment - o 2 0 0 8 0

1 do not wish to answer this 1 0 NA NA 1 NA
Yes, through USAFA channels 1 1 NA NA 1 NA
Yes, through non-USAFA channels 0 0 NA NA 0 NA
No 3 1 NA NA 1 NA

Note: Respondents who indicated they had experienced a particular form of harassment more than once were instructed to answer this additional
question based on the single incident that had the greatest negative impact on ther

Integrity - Service-Excellencem

A\
4 Harassment
o U e

Check which actions were taken in response | Malicious | Cyber Stalking | Sexual Threat(s) of | Physical
to your reporting this incident. h;

Narber o espordents who di repert he okert P .
1 do not wish to answer this. 1 0 NA NA 0 NA
The situation was corrected. ] 0 NA N/A 0 NA
My situation was/is being investigated. 0 0 NA NIA 1 NA
1 was provided the necessary support. ] 1 NA N/A 0 NA
1 was kept informed of what actions were being o o - - q -
taken.

| was encouraged to tough it out. o 0 N/A N/A 0 N/A
My situation was discounted or not taken seriously. ] 0 UA N/A 0 A
I was ridiculed or scomed by others for reporting the

e 0 0 NIA NIA 0 NiA
Adverse action was taken against me. o 0 A NA 0 A
Nothing was done. ] 0 NA N/A 0 NA
Other 0 [ NIA NIA 0 NIA

Participants were allowed to select all that apply

Note: Respondents who indicated they had experienced a particular form of harassment more than once were instructed to answer this additional
question based on the single incident that had the greatest negative impact on them.

Integrity - Service - Excellence W—

4 2
\.;./ Harassment

Note: Unweighted frequencies.
heck

for not reporting this

of espondents who did notreport the incident
1o not wish to answer tis.

1100k care of the problem mysel.

thought t was not important enough fo reportinot a big deal.
14 not know how o report.

it uncomfortable making a report

'

1
1 not tink anything would be dore.

| hought | would not be balieved.

thought reporing would take 100 much tine and effort.

fer
hought my chances fo eadership posiions would suffer.

I received pressure to NOT report the incdant
1 was threatened so that | would NOT report the ncdert.
1ot vk pcple ksl sk

it shamelembarra

1tk ot ek ket confenie
thought | would be blamed.

hought it would hurt my reputaton and standing,

1 not want 0 hurt the offendir's career.

19 not want anyone to know.

Otrer

o NA NA o
Participants were allowed to select all that apply

Note: Respondents who indicated they had experienced a partcular form of harassment more than ance were instructed to answer this additional
question based on the single incident that had the greatest negative impact on them.
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U.S. AIR FORCE

STAFF SURVEY
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4 2
\.;./ Staff Demographics

U.S. AIR FORCE

Certain categories of staff responded at different rates causing non-response bias. Graphs display
the demographic distributions for the staff population and survey returns.

Organization 100 Gender
UsFA Proparatory Seool | %, 7 -
2%

vona et o %

HQUSAFA Staft 50 So—
Oiector of Anetics 25
Commandant Wing __'
; uSample Female Male
3061 Fiying Training Group fed 3% Popu
aPopulati
T e — opusten - Military Status
o 25 50 75 100 75

stk son
Race 50 -

100 5 | zmaen B
7 = o Ll i_l

Officer  Enlisted  Civilian

50
25 - ] Note: Based on
1% o 4% 2% 5 2% 1% 1% 0% I% 8% MilPDS/DCPDS data
Amercan indan Asian  Black or Afican lontfedlore  Nate  Notidenifed  Whie
o askan “Amercan " Than On Race HawianiOther
Natwe Pacic iander
Integrity - Service - Excellence Weighting pg 5

\ Survey
- Religion Responses

U.S. AIR FORCE

Please select which religion/spiritual belief best describes you.
13
fkd 2
e
%
W
R e e 3
Mehcs et s 25
iy
Mol et 25
Nondenomiretons s 1
oo e 15
Euanpocabor g —15

Mormanter Day Sarte

omerunciassted

1]

Now Age
Ortodor (Easom)
Congesmonaies Crucnof G

e Winees

0

0 60 w0
Unweighted Frequency
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7
N - :

s Staff Weighted Demographics
U.S.AIR FORCE
The data has been adjusted to account for non-response bias. Using this adjustment, the
demographic distributions of the survey sample are more representative of the population.

Organization 100 Gender
UshEA Praparstory Scnoot f 15
usara Facuty g 14 s e
IS E— 50 8% 36%
Oiector of bt sl o5, 25
Commandant Wing g 75¢ 0
3061 Fiyng Training Group . &5 sampe Female Male
[l — wPopieton Military Status
0 2 50 75 100 75
Race 50 P
100 25 | zmam 25%
T6%7T%
75
50 Officer  Enlisted  Civilian
Notes:
25 S = + Based on MilPDS/DCPDS data
" 1% % 3% 2% 1% 1% 0% e + Maximum weight applied is 2.45
Amercan ndian Asian Black or Afican ldenifed More  Natve | Notidentfied  Whta
or skan mercan " Than On Race Haaian Otrer

Paciic lsander
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\/’ Survey Responses
o Religion

U.S. AIR FORCE

« Civilians do not have religion in DCPDS
« Current religion distribution for staff population is unknown
+Unable to determine if there are ici results to be repr

for each category of religion

Current Religions for
Staff Population

Survey Responses

Protestant
3%
Catnalic

No refgious.
preforonce
83%

Notes:

+ Unweighted percentages

« Religions from survey responses have been grouped

+ Religions that did not fall into defined categories have been grouped into “Uncategorized”

Current religion di

Integrity - Service - Excellence m

n for staff population is unknow

s 2
\.;./ Margins of Error

U.S. AIR FORCE

Low participation resulted in margins of error greater than 5%. Therefore, we are
unable to provide results by mission element, military status, gender, or race.

PR Margin of Error at 95% i Margin of Error at 95%
Organization Confidence Level | Military Status Confidence Level

10th Air Base Wing 4.55% Officer 6.92%
306th Flying Training Group 13.4% Enlisted 6.69%
‘Commandant Wing 9.97% Civilian 4.83%
Director of Athletics 21.72%
HQ USAFA Staff 7.76%
USAFA Faculty 14.81%
USAFA Preparatory School 54.78%
Female 5.81% White 3.69%
Male 42% All Other Races 8.61%

Integrity - Service - Excellence [EEIGEIISNNE]

4 4
\.;./ Margins of Error

U.S. AIR FORCE

Unable to determine actual margins of error for religion since current religion
distribution for population is unknown. Even if it is assumed that the population
follows the same distribution as the survey sample, the margins of error are greater
than 5% at 95% confidence level. Therefore we are unable to provide results by

religion.
/Agnostic 2215%
Atheist 20.69%
Buddhist 45.17%
Catholic 8.33%
Declined 8.25%
Jewish 36.52%
Muslim 98.00%
No religion 19.30%
No religious preference 11.89%
Non-denominational Christian 9.62%
Pagan 65.33%
Protestant 6.15%
Uncategorized 15.85%

Notes:

Religions from survey responses have been grouped

Relgions that did not fallinto defined categories have been grouped into “Uncategorize

Integrity - Service - Excellence [EEUGENSIE)
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\‘:{ Survey Demographics

U.S. AIR FORCE

My military status is:

Active duty Air Force
Retired Air Force 1'am a USAFA Graduate.

No prior military service

Yes
X 12%
Prior service AF

Prior service other
Retired other
Reserve Air Force
Other National Guard

Reserve other

|
0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%
Note: Unweighted percentages

Integrity - Service - Excellence [EEUGEIENE)

2
\.;./ Trust and Integrity

U.S. AIR FORCE

Please indicate your level of agreement with the following statements.

| trust USAFA leadership.

., @ Neither Agree|
| trust the leadership within my chain of nor Disagree

command.

USAFA leadership demonstrates integrity.

The leadership within my chain of
command demonstrates integrity.

|
0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

Total % Agree = % Sightly Agree % Agree % Sirongly Agree
Disagree

Top Comments Regarding Trust

ing USAFA leadership

Integrity - Service - Excellence m

o Inclusion

USAFA leadership fosters a w Disagree
‘community of inclusion.
The leadership within my chain aNeither Agree
of command fosters a Di
community of inclusion nor Disagree
1 am socially accepted in my | Agree

I am socially accepted at w Don't Know
USAFA.

| have been excluded from
informal groups (e.g., social
groups in my workgroup). ! ! !

| |
0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%
Total % Agree = % Sightly Agree + % Agree % Sirongly Agree

Top Comments Regarding Inclusion

ing unit leadership

Integrity - Service - Excellence m

]
&.;./ Satisfaction

U.S. AIR FORCE

Overall, how satisfied are you with...

| u Dissatisfied
your experience at USAFA over the D —
past 24 months

= Neither
th h " Satisfied nor
e way your career has progresse S ent
at USAFA Dissatisfied
= Satisfied
your position at USAFA w Don't Know
uN/A

your leadership opportunities at
USAFA

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%
=% Siighty Satsfied + % Satisfied + % Strongly Satisfied
Stighty Dissatistied

“Total 34 Saisi

Top Comments Regarding Satisfaction

+ Good work environment
+ Poor assignment
-+ Diffcult work

Integrity - Service - Excellence m

2
X/ Respect

5
O

U.S. AIR FORCE

Please indicate your level of agreement with the following statements.
I am treated with respect by...

|| || 24/ uDisagree
USAFA leadership.

w Neither Agree!
nor Disagree
the leadership within my WAgree
chain of command.
= Don't Know
my peers. LNA

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%
“Total 54 Agree = % Siightly Agree + % Agree + % Strongly Agree
- Dis

Top Comments Regarding Respect earee

+ Negative rema
here of respect
e roma ceming peers

Integrity - Service - Excellence m

oming unit leadership

\ Inclusion
iy Negative Treatment

I have been treated negatively at USAFA or USAFA-affiliated events because of my...

N/A, None of these have caused me to be treated negatively & 7%
Military status. 1%
1do not wish to answer this 7%

Gender
USAFA Alumni status
Age

Religion

Veteran status

Race
Spiritual beliefs

Ethnicity

Socioeconomic status.

Political views

Physical disabilty

Physical characteristics not listed above
Parental status (e.g., having children)
Non-belief in religion

Non-belief in a supreme being

Spoken accent

Geographic origin (e.g. regional, ural, suburban, urban)
Psychological disability

English language proficiency

ountry of origin

Sexual orientation | 0%

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%
Participants were allowed to select all that apply

Integrity - Service - Excellence m

“Top "Other" Respons:

+ Lack of partcipation
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\Z Inclusion
Qr
Welcome

U.S. AIR FORCE

Only the 10% that disagreed were presented with
this additional question:
In general, | feel unwelcome at USAFA due to my.

In general, | feel

welcome at USAFA.

160 notwish o answer this

Disagree 10%

Neither agree nor disagree 8% z.m“fn?

Parenta sttus (e, having chidren)
‘Spiiual olefs

sigion

Physical characoristcs not sed above

Agree 80%

Don't know 0% Socoonms
acosconomic status

N/A 1%

Goographc g (.. regonal ura,

0% 10% 20% 30% 40% 50% 60% 0% B0% 90%100%
Participants were allowed to select all that apply

Integrity - Service - Excellence taff Results pg

Y
\/ Fairness

o,
Qr
U.S. AIR FORCE

I believe that m;
1 do not wish to answer this

Age

Country of orgin

‘Geographic origin (o.g. egional, ural, suburban, urban)
English language proficiency

Non-belief in religion
Non-belief n a supreme being
Parental status (e.g., having chidren)
Psychological disabilty

0%
Participants were allowed to select all that apply

Integrity - Service - Excellence m

\j Fairness
it Preferential Treatment

U.S.AIR FORCE
Airmen receive preferential treatment based on...

NIA, Airmen in my workgroup do not receive preferential treatment
1o not wish to answer this st 10%

Other* st 6%

Miltary status e 5%

USAFA Alumni status et 4

Gender st 4%

% 7%

Ra
Veteran status § 1%
Ethnicity w 1%
Socioeconomic status u 1%
Parental status (e.g., having children) § 1%
Political views ¥ 1%
Physical disability s 1%
Spiritual beliefs 3 1%

Religion § 0% “Top “Other”
Psychological disability » 0%
Age b 0% nal el

g
Sexual orientation 0%
Country of origin | 0%
English language proficiency | 0%
Physical characteristics not listed above | 0%
Non-belief in religion | 0%
Intercollegiate status | 0%
Non-belief in a supreme being | 0% ‘
0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%
Participants were allowed to select all that apply

)
&/ Fairness

£3
Qg
U.S. AIR FORCE
I believe that is/are fair.

w Disagree

the opportunities | am provided for leadership

® Neither Agree|

nor Disagree
the opportunities | am provided for promotion
uAgree

5 . = Don't Know
the recognition | receive

uN/A

my performance evaluations

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%
Total % Agree = % Siightly Agree + 5 Agree +% Strongly Agree

Top Comments Regarding Faimess Disagree

+ Preferential reatment
- An

here of fairmest If respondent disagreed, they were presented with
@ LD the question on the next slide.

Integrity - Service - Excellence m

x"j Fairness
e Write-in Responses

U.S. AIR FORCE

elEEal :‘Z Opportunities for | Opportunities for Performance

Recognition
Leadership Promotion °9 Evaluations

negalive impact on my...
Other 27%

39%

+ Leadership

+ Education

Top “Other”
Responses

Integrity - Service - Excellence m

Integrity - Service - Excellence m

4
\/ Safety

e
<
U.S.AIR FORCE

In general, | do not feel physically safe on USAFA grounds because of my...

NIA, None of these cause me o feel unsafe
1do not wish to answer this e 3%
Other u 2%
Gender 1 1%
Wiltary status } 1%
Veteran status ) 0%
Ra

Physical characteristics not sted above | 0%
Physical disabilty | 0%
Poliical views | 0%

%

Age | 0%

Spirtual beliefs | 0%
Religion | 0%

Country of origin | 0%
Psychological disabilty | 0%
Non-belief n religion | 0% “Top“Other” Response:

Parental status (e.g. having chidren) | 0%

Non-beliefin a supreme being | 0%

oken accent | 0%

English language proficiency | 0%

‘Geagraphic origh (e.g.reglona, rral, suburban, urban) | 0% |

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%
Participants were allowed to select all that apply

Top Comments Regarding Safety

fe environmentocation

+ Unsafe environmentlocation
+ Negative remarks concerning unit leadership

Integrity - Service - Excellence m
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4 2
\.;./ Safety

U.S. AIR FORCE

Only the 7% who indicated a reason for feeling physically unsafe were presented with this
additional question:
What category of person causes you to feel unsafe on USAFA grounds?

1do not wish 10 answer this | — 32%
Other  — 26%
Leadership in my chain of command _ — 23%
Unknown person e 17%
Someone else not affiiated with USAFA |t 17%
USAFA leadership |t 16%

Contractors on campus.
Miltary faculy |

Cadet

Faculty leadership

DoD employee not affiiated with USAFA
Giviian coworker

Givilia faculty

Cadet candidate

Athletic department personnel |

Person that | supervise

“Examples of Single “Other”

e Time

curity Forces Respo
9

+ Widife
+ Handicap Access

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%
Participants were allowed to select all that apply

Integrity - Service - Excellence taff Results pg

Y 2
\.;./ Harassment

U.S. AIR FORCE

Please select the forms of harassment you have personally experienced at USAFA
(including USAFA-affiliated events).

None | ©'':

Malicious verbal slur(s) [ 3%
Cyber stalking | 0%
Stalking | 1%

*Top “Other” Response:

Sexual harassment | 2%

+ Treated negatively by

Threat(s) of Physical Violence | 1%
Physical Assault | 0%

Other* |l 5

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%
Participants were allowed to select all that apply
Note: Responses are presented according to severity

Top Comments Regarding Harassment
- Atm

ent
concening unit leadership

Integrity - Service - Excellence [EE

4 2
A4
Qr
U.S.AIR FORCE

Harassment

Due to the serious nature, harassment results are displayed using unweighted
frequencies

How many times have you personally experienced | Malicious | Cyber | Stalking al Threat(s) | Physical

harassment in the form of stalking Harassment | of Physical | Assault

Violence

Total number who experienced this type of harassment — 4

I do not wish to answer this. 0 1 1 0
Once 2 1 3 3 1
2103 times 6 1 1 5 2 0
4105 times 0 0 1 2 0 0
6109 times 1 0 0 1 0 0
10 or more times 9 0 0 1 1 0
Don't know 0 1 1 0 0 0

Integrity - Service - Excellence m

N7

o Harassment

U.S. AIR FORCE

Note: Unweighted frequencies
I believe | experienced due to my.

Totarumier o xperionced s bpo of st — 1o 2
10 ot wish o anser this

100
County ofaign

Goographc orign (.. egonal, neal.sburban, uban)
Engten anguage profciency

Sooken accont

Eminy

2 o
o o
o 0
' o
Gander 0 ‘
itor st 3 o
Nonbel i roion o o
Nonoole in 2 supromo boig o o
Pateta st eg., havg chicren) o 0
[ —— o o
Physica gsabity 2 o
[ ' 0

' 0

3 o

o o

2 0

' o

Prysics charactoritcs ot it abore.

Participants were allowed to select all that apply

Note: Respondents who indicated they had experienced a particular form of harassment more than once were instructed to answer this additional
question based on the single incident that had the greatest negative impact on them.

Integrity - Service - Excellence m

Harassment

us | Cyber | Stalki al Th Physical
stalking Harassmen Assault
1

A 2
Ng
-

U.S. AIR FORCE

Note: Unweighted frequencies

What category of person committed the
2

:::L::‘r:za: who experienced this type of p > ) B =
1do not wish to answer this 2 0 0 2 1 0
Athletic department personnel [ 0 0 [ [ 0
Cadet [ 0 0 0 [ 1
Cadet candidate [ 0 0 [ [ 0
Civilian faculty [ 0 0 0 [ 0
Civilian coworker 4 0 0 4 1 0
Contractors on campus 0 0 0 0 [ 0
DoD employee not affiiated with USAFA [ 0 0 [ [ 0
Faculty leadership 0 0 0 1 [ 0
Leadership in my chain of command 7 0 2 4 2 0
Military faculty 0 0 0 0 0 0
Military coworker 5 0 1 2 1 0
Someone else not affiiated with USAFA 1 1 1 1 1 1
Unknown person 1 1 0 0 1 0
USAFA leadership 1 0 0 0 0 0
Other [ 0 0

Participants were allowed to select all that apply
Note: Respondents who indicated they had experienced a partcular form of harassment more than once were instructed to answer this additional
question based on the single incident that had the greatest negative impact on them.

Integrity - Service - Excellence [EEIGEIISNNE]

4

2
\.;./ Harassment

U.S. AIR FORCE
Note: Unweighted frequencies.

Did you report this incident to any | Malicious | Cyber Stalking Sexual Threat(s) of | Physical

authority or organization? a stalking Harassment | Physical Assault

Violence

Total number who experienced this type of

harassment — B 2 4

1 do not wish to answer this 2 0 1 2 1 0
Yes, through USAFA channels 9 1 3 9 4 1
Yes, through non-USAFA channels. 0 0 0 0 1 0
No 8 1 0 2 1 0

Note: Respondents who indicated they had experienced a particular form of harassment more than once were instructed to answer this additional
question based on the single incident that had the greatest negative impact on them.

Integrity - Service - Excellence [EEUGENSIE)
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4 2
\.;./ Harassment

U.S. AIR FORCE
Not

: Unweighted frequencies

Check which actions were taken in response | Malicious | Cyber | Stalking | Sexual Threat(s) of | Physical
Harassment | Physical Assault

to your reporting this incident. | Verbal stalking

Slur(s) Violence

Number of respondents who did report the incident — 9of 19 304
1 do not wish to answer this. 1 0 0 1 ) )
The situation was corrected. 1 1 2 3 3 1
My situation was/is being investigated 1 0 1 1 1 0
1 was provided the necessary support. 2 1 1 2 1 0
1 was kept informed of what actions were being N ] a N 0 0
taken.
| was encouraged to tough it out. 3 0 0 1 2 0
My situation was discounted or not taken A 3 5 A " 0
seriously.
| was ridiculed or scomed by others for reporting

> e 3 0 1 3 1 0
the situation.
Adverse action was taken against me. 2 0 1 2 2 0
Nothing was done. 4 0 0 3 1 )
Other o 0 0 0 0 0

Participants were allowed to select all that apply
Note: Respondents who indicated they had experienced a particular form of harassment more than once were instructed to answer this additional
question based on the single incident that had the greatest negative impact on them.

Integrity - Service - Excellence [EEUGEIEN

4 2
A4
Qr

U.S. AIR FORCE

SPECIAL INTEREST TOPIC:
RELIGIOUS EXPRESSION/
TOLERANCE

Integrity - Service - Excellence 09

Y 2
\.;./ Harassment

U.S. AIR FORCE
Note: Unweighted frequencies

Check your reasons for not reporting this incident,
Numbor who did not report the incident — 8019 | 1of2
1do not wish to answer tis 0 1

1100k care of the problem myself.
I thought it was not important enough to reportinot a big del
1did not know how to report.
I felt uncomfortable making a report.

feared |

1
3

0

3

1

1 0
1did not think anything would be done. 4
1 thought | would not be believed. 2
1 thought reporting would take too much time and ffort. 0
1 thought | would be labeled a troublemaker. 4
I thought my evaluations would suffer. 2
I thought my chances for eadership positions would suffer 2
I 2
2

1

0

0

4

2

1

0

2

1

2

1

I
1 roceived pressure to NOT roport the incident.
| was threatened so that | would NOT report the incident.
1 did not want people talking or gossiping abouit me:
felt shamelembarrassment
1 did not think my roport would be kept confidential
Ithought | would be blamed.
I thought it would hurt my reputation and standing.
1 did not want to hurt the offendor's career.
1 did not want anyone to know.
Other

Note: Respondents who indicated they had experienced a particular form of harassment more than once were instructed to answer this additional
question based on the single incident that had the greatest negative impact on them.

Integrity - Service - Excellence [EEIGEIIERET

\7 CAMIS Religion Vs Survey
ve mmronce Cadet Religion Responses

No religious Non-denominational
Christian

No un-
Agnostic Atheist Buddhist Catholic Declined Hindu Jewish Muslim religion preference. Pagan Protestant categorized Total

Agnostic o o o o o o o 0o o0 0 0 o o o o
Athest s o o 0o 0 o 1 0 o 0 2
Buddhism o 0o 1 o 0o 0o 0o o0 o 0 ) o o o 1
Catholic 2 6 1 14 10 0o o o 2 7 4 0o 1 1 s
Hindu o o o o o 2 0o o o 0 ) o o o 2
Jewish o o o o 1 0o 4 0 o 0 0 o o o s
Mustim o o o o o 0o 0o o o 0 0 o o o o
fofelglos 11 s 0 9 13 0 2 o0 16 s 5 o 9 LR
Otherreigon 0 0 0o 0 0 0 0 0 0 0 0 o 1 12
Pagan o o o o 0o 0o 0o 0 o 0 0 o o o o
Protestant 2 s 0 & 2 0o 0o o s B 3 0o m n 3
Unknown 1 0o o 1 o 0o 0o o 1 0 0 o o 1
Total 7 % 2 w0 4 2 6 o 5 3 a7 0o am % 650

Notes:

* Unweighted frequencies

« Religions from survey responses have been grouped for comparison purposes

« Religions that did not fallinto defined categories have been grouped into “Uncategorized”

Discrepancies exist between CAMIS and survey responses.

For example, according to CAMIS no Agnosti ted

pondents

Integrity - Service-Excellencem

\"/ Cadet Religion
us. ameonce Distributions

« Current religion distribution for cadet population is unknown
+ Unable to determine if there are results to be rep

for each category of religion

Current Religions for
Ladet Population Survey Responses

Protestant
375% [

No efigovs.
proforence
57

uncawwuzeu/
o

Noeligion.
38

lowisn
09%

Notes:

+ Unweighted percentages

« Religions from survey responses have been grouped
« Religions that did not fall into defined categories have been grouped into “Uncategorized”

distribution for cadet population

Integrity - Service-Excellencem

4 4
\.;./ Cadet Margins of Error

U.S. AIR FORCE

Unable to determine actual margins of error for religion since current religion distribution for
population is unknown. Even if CAMIS or survey data is used, the margins of error are greater than
5% at 95% confidence level. Therefore we are unable to provide results by religion.

If it is assumed that population follows the same
If CAMIS data only is used religion distribution as survey sample
Margin of Error at 9 Margin of Error at 95%
CIB Confidence Level Confidence Level
N/A

Agnostic Agnostic 22.04%
Atheist 24.3% Atheist 17.79%
Buddhism 98% Buddhist 66.58%
Catholic 6.57% Catholic 6.94%
Hindu 65.33% Declined 13.08%
Jewish 41.08% Hindu 66.58%
Muslim NIA Jewish 37.42%
No Religious Preference 9.13% No religion 18.15%
Other Religion 65.74% No religious preference 14.90%
Pagan NIA Non-denominational Christian 13.22%
Protestant 4.92% Protestant 5.79%
Unknown 47.89% Uncategorized 17.79%
Notes:

Religions from survey responses have been grouped

ions that did not fall into defined categories have been grouped into “Uncategorized”

Integrity - Service - Excellence [E} terest pg 10
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x.;./ Religious Expression/Tolerance

U.S. AIR FORCE
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4
§§.;f’( Religious Expression/Tolerance

U.S. AIR FORCE

Please indicate your level of agreement with the following statement.

use(s) lhelr poslllon of aulhor\ly to prcmole lhelr rellglous beliefs.

[ USAFA leadership _— u Disagree
|
R USAFA faculty members | 0% ﬂ
e
1 1%

S Cadet —! USAFA staff members Fﬂ uNeither agree
P 1% nor disagree
o USAFA athletic department personnel
n A
s Cadets with authority over me HAgree
e

USAFA leadership
G Faculty u Don't know
h Faculty leadership
o USAFA leadership
U Staff — INIA
P Leadership within my chain of command

1 ! T1%
0% 10% 20% 30% 40% 50% 60% 70% 80% 90%100%

“Total 56 Agree = % Slightly Agree + % Agree + 6 Strongly Agree.

Integrity - Service - Excellen ce EEEIICEEIE

2
.;./ Religious Expression/Tolerance

U.S. AIR FORCE

Please indicate your level of agreement with the following statement.
is/are officially neutral regardlng rellglous bellels at USAFA.

USAFA leadership wDisagree
R USAFA faculty members
e .
s Cadet USAFA staff members = Neither agree
nor disagree
g USAFA athletic department personnel
n Cadets with authority over me uAgree
s
e USAFA leadership o
Faculty w Don't know
G Faculty leadership
v
) USAFA leadership
uN/A
U staff . .
P Leadership within my chain of command

0% 10% 20% 30% 40% 50% 60% 70% 80% 90%100%

otal 54 Agree = % Siighily Agree + % Agree + % Strongly Agree
Disagree

Integrity - Service - Excellence 05

\# Religious Expression/Tolerance
- Cadets

[Please indicate how many times, if any, the.
categories of people listed below continued to
[make attempts to convert you to a religion or
ldenomination aiter you expr

U.S. AIR FORCE

Please indicate how many times, if any, the categories of people listed
below have made unwanted attempts to convert you to a religion or
denomination.

Athletic department personnel

Cadet with authority overme 5% 1% 0% 8%
Cadet without authority over me 5% 0% 0% 79%
Cadet candidate % 0% 0% 92%
Civilian faculty 6% 0% 0% 92%
Civilian staff % 0% 0% 92%

Contractors on campus 6% 0% 0%  93%

% 0% 0% 93%

DoD employee not affiiated with
FA

Miltary faculty 6% 0% 0% 9%
Miltary staff 6% 0% 0% 9%
Someone else not affiliated with
USAFA

98%
98% 0% 0% 1%
6% 1% 0%  86% 93% 0% 0% 4%
Sponsor 6% 0% 0% 90%
Unknown person % 1% 1% 87%
USAFA leadership 6% 0% 0% 92%

97% 0% 0% 1%
95% 0% 0% 3%
99% 0% 0% 1%

Integrity - Service - Excellence 06

X/ Religious Expression/Tolerance

U.S.AIR FORCE
se indicate how many times, if any, the categories of people listed
anted attempts to St you to areligion or

e how many times, if any, the
f people listed below continued to

o atiempts 16 convert you (0 & religion or

aki
Jdenomination after you expressed that

uestion

100%

Athletic department personnel

Cadet 8% 1% 1% o7% 0% 0% 1%

Cadet candidate 2 % 1% 100% % 0% 0%

Givilan faculty ™ % 1% 9% o ow 1% I
Civilian staff 8% 2% 1% 100% o on v [N
Contractors on campus. 8% 2% 1% 9% o 1w 1 [
Dnlz::\p\oyee not affiated with 100 - 7 = | -
Faculty leadership % % 1% 99% s on ov [EEER
Miltary faculty ™% 2% 1% %% on on 3% [
Miltary taff 8% 2% 1% 99% o ow v [IEEER
Person that | supervise 0% 2% 1% 99% s on 1% [
Someone else not affialed with 100, 2 0% 5% 0% 1% 3%
Unknown person 5% 2% 0% 9% TR - |
USAFA leadership 8% 3% 0% 99% on on o [EEER

Integrity - Service-Excellencem

\/ Religious Expression/Tolerance
U.S. AIR FORCE Staff

Please indicate how many times, if any, th gories of people listed Please indic
below have made u attempts to egorisa of people isted balo
denomination rake atiempts o convert you to 2 efglon or
ldenomination after you

m
Athletc department personnel [ o | Ex
Cadet 6% 1% 0% 8% 99% o on 1 [
Cadet candidate % 1% o s KGO 100% L o |
Givillan facuy 5% 1% 0% 3% [ 99% o o% o TN
Civiian coworker 3% 1% o 83% [ECEE 97% % 0% 1%
Contractors on campus % 1% 0% sav IR 100% o o% ov [INEEN
o employee notaffiated wih  1g0, 49, 0% 3% n 9% 0% 0% 0% “
Faculty leadership 5% 1% o% s RSN 100% o o% ov [IEEN
Leadership in my chain of . . .
Lo, 4% 1% 0% 85% n 100% % 0% 0% “
Miltary facuity 5% 1% 0% 3% [ 99% o on o [T
Miltary coworker 4% 1% 0% 84% 99% 0% o% ov [IEEEN
Person that | supervise 6% 1% 0% s2% [ 100% o o% o [IREEN
Someane else not affiated with B .
T T | T T
Unknown person 6% 2% 0% 79% 97% % 0% 2%
USAFA leadership 4% 1% 0% sa% [IRCE 9% 0% o% ov [IREEN
Integrity - Service - Excellence Interest pg 10
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\\# Religious Expression/Tolerance
e Top Comments

Unwanted attempts
to convert you to
religion or
denomination

Unwanted attempts
to draw you into a o .
discussion of c inhibits lear

g
religious matters - Emphasis on poliical coreciness
is not warranted

+ Atmosphere of tolerance

Comments = Emphasis on political correctness
regarding religious is problematic
expressionftolerance e

at USAFA :

U.S. AIR FORCE

\"j Religious Expression/Tolerance

! ’FORCE Cad et

Please indicate your level of agreement with the following statements.

u Disagree

Removing references to religious beliefs negatively ;
impacts my development as an Air Force officer. u Neither agree

nor disagree
uAgree
1 Don't know

Removing references to religious beliefs negatively
impacts my character development

IN/A

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%
“Total 34 Agree = % Slightly Agree + % Agree + % Strangly Agree
Total 54 Disagree = % Slightly Disagree +% Disagree + % Sitangly Disagree.

Integrity - Service-Excellencem

How Does
o.ameonc USAFA Compare?

= While different instruments and different populations preclude
direct comparisons, review of available data shows:

= 2010 AF Climate Survey reported 81% at the AF aggregate level satisfied with
their job
Rutgers University climate survey reports ~82-87% of students/staff satisfied
with Rutgers experience
USMA report discussed hazing vs training of cadets
USCGA task force report states academic and athletic accomplishment may
have come at expense of critical focus on instilling qualities of officership
Vanderbilt University criticized for “reverse discrimination” of Christian
students as a result of religious tolerance efforts
National database on alcohol use by college students reports nearly 73% of
college students drink at least occasionally

Integrity - Service—Excellence
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CADET SURVEY:

RELIGIOUS
EXPRESSION/TOLERANCE

Integrity - Service-Excellencem

\Z Religious Expression/Tolerance
L Cadet

2 9
once | 2103 | 4105 | 6t
times | times | times
0% 0%

indicate how many
. i any, the
people listed below have m:
unwanted attempts to convi
you to a religion or
denomination.

Total of
Never | One - 10
or more

Athlefic department personnel 6% 1% 0%  92% % o o
Cadetwith authorityoverme 5% 1% 0% 87% o 1% 0% 0%
Cadet without authorty overme 5% 0% 0% 79% 6% s% % % %
Cadet candidate ™ 0% 0% % 0% 0% 0% 0% 0%
Givilian facuty % 0% 0% 9% % % % 0% 0%
Givillan staff % 0% 0% 9% W o% 0% 0% 0%
Gontractors on campus % 0% 0% 9% % o% 0% o o%
DoD omployeo ot aflated Wh g i sy o T oo T T o
Miltary facuity % 0% o o % o%  o% o o%
Miltary staff % 0% 0% 9% % 0% 0% % 0%
Someone clse notaffialed wih gy, gy on e 2% % % % 0%

Sponsor
Unknown person
USAFA leadership
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any, the categori

listed below Don't 2to0 3|40 5(6to 9|
attempts o convert you to a with this |answer | know - times |times |times’
religion or denomination after you | question | this

e d that it was unwanted

Athletic department personnel 99% % 0% 0% 0% 0% 0% 0% 0%

Cadet with authority over me 93% 0% 0% 5% % 1% 0% 0% 0%
Cadet without authority over me 85% 0% 0% 8% 3% 3% 0% 0% 1%
Cadet candidate 100% 0% 0% 0% 0% 0% 0% % 0%
Civilian faculty 99% 0% 0% 1% 0% 0% 0% 0% 0%
Civilian staff 99% 0% 0% 1% 0% 0% 0% 0% 0%
Contractors on campus 99% 0% 0% 0% 0% 0% 0% 0% 0%
Bgﬁ:};"pl"ysg otaiiae i 005 0% 0% 0% 0% 0% 0% 0% 0%
Military faculty 98% 0% 0% 1% 1% 0% 0% 0% 0%
Military staff 98% 0% 0% 1% 0% 0% 0% 0% 0%
3‘;’:";:"9 CEOFHFMEEI | ey 0% 0% 4% 2% 1% 0% 0% 0%
Sponsor 97% 0% 0% 1% 0% 1% 0% 0% 0%
Unknown person 95% 0% 0% 3% %1% 0% 0% 0%
USAFA leadership 99% 0% 0% 1% 0% 0% 0% 0% 0%

Cadet

times, if any,
d below 5
@ 2to 3
times |times |times
Athletic department personnel 5% 0% 0%

Cadet with authority over me 4% 2% 0% 86% % 3% 0% 0% 1%
Cadet without authority over me % 2% 1% 18%
Cadet candidate 5% 2% 0% 9%
Civilian faculty % 2% 0% 92%
Civilian staff 5% 2% 0% 9%
Contractors on campus 5% 2% 0% 9%

DoD employee not affiliated with % oo
AFA 5% 2% 0% 92%

0% 0% 0% 0% 0%
Military faculty 5% 2% 0% 9%
Military staff 5% 2% 0% 9%
Someone else not affiliated with USAFA 5% 2% 0%  89%
Sponsor 5% 2% 0% 9% 1% 0% 0% 0% 0%
Unknown person 5% 2% 0% 8% 2% 1% 0% 0% 0%

USAFA leadership 5% 2% 0% 92% 0% 0% 0% 0% 0%

Integrity - Service—Excellence

\# Religious Expression/Tolerance
- Cadet

U.S. AIR FORCE

presented |wish to | Don't
draw you into a discu f answer [know.
4 | question

Never [One - 10|

0 3f4t0 5{6 to 9|
times times|times
0%

Athletic department personnel 99% % 0% 0% 0% 0% 0%
Cadet with authority over me 93% 0% 0% 4% 1% 1% 0% 0% 0%
Cadet without authority over me as% % 0% 8% % 2% 0% 0% 1%
Cadet candidate 99% 0% 0% 0% 0% 0% 0% 0% 0%
Civilian faculty 99% 0% 0% 1% 0% 0% 0% 0% 0%
Civilian staff 99% 0% 0% 0% % 0% 0% 0% 0%
Contractors on campus 100% 0% 0% 0% 0% 0% 0% 0% 0%
DoD employee not affliated with 100% S IS o oo la e 1o
AFA
Military faculty 97% 0% 0% 2% 0% 0% 0% 0% 0%
Military staff 98% 0% 0% 1% 0% 0% 0% 0% 0%
3%’“/\:"2 coraiElEEd 6% % 0% 2% 1% 1% 0% 0% 0%
Sponsor 99% 0% 0% 1% 1% 0% 0% 0% 0%
Unknown person 97% 0% 0% 2% 1% 0% 0% 0% 0%
USAFA leadership 100% 0% 0% 0% 0% 0% 0% 0% 0%

Integrity - Service-Excellencem
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FACULTY SURVEY:

RELIGIOUS
EXPRESSION/TOLERANCE

Integrity - Service-Excellencem

A I .. .
N2 Religious Expression/Tolerance
<
U.S. AIR FORCE Fac u Ity
Please indicate your level of agreement with the following statements.
Religious expression among USAFA faculty undermines department cohesion.

|
Disagrec |

Neither agree nor disagree . 4%

Agree | =

Don'tknow | 1%

N/A ||"/.

0 10 20 30 40 50 60 70 80 90 100
Total 54 Agree = % Siighily Agree + % Agree + % Strongly Agree
otal 54 Disagree = % Slightly Disagree + % Disagree + % Sitangly Disagree.

Integrity - Service-Excellencem

\Z Religious Expression/Tolerance

B0

U.S. AIR FORCE

Please indicate how many times,

if any, the categories of people )

A ol

you to areligion or

denomination.
Athietic department personnel 12% 1%
Cadet 8% 1% 1% % 1% 0% 1% 0%
Cadet candidate 2% 1% 1% 0% 0% 0% 0% 0%
Civilian facutty ™ 2% 1% 0% 1% 1% 0% 0%
Civilan staff 8% 2% 1% 0% 0% 0% 0% 0%
Contractors on campus 8% 2% 1% % 1% 0% 0% 1%
3;?\::""”“ T G IR 10% 2% 1% 0% 0% 0% 0% 0%
Faculty leadership ™% 3% 1% 0% 1% 0% 0% 0%
Miltary faculty % 2% 1% 2% 1% 0% 0% 0%
Miltary staff 8% 2% 1% 0% 1% 0% 0% 0%
Person that | supervise 0% 2% 1% % 0% 0% 0% 0%
Someane s ol affated with e o P [ Rreea v [ [
Unknown person 5% 2% 0% % 2% 0% 0% 0%
USAFA leadership 8% 3% 0% 0% 1% 0% 0% 0%

Integrity - Seruice—Excellence
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\\# Religious Expression/Tolerance
Q.’

U.S. AIR FORCE FaC u Ity

Please indicate how many times, if
of pe

Don't
know

4t05

times
denomination after
that it v

unwanted.

Athletic department personnel 100% 0% 0% 0% 0% 0% 0% 0% 0%

Cadet 97% % % 1% 1% 1% 0% 0% 0%

Cadet can

jate 100% 0% 0% 0% 0% 0% 0% 0% 0%

Civilian faculty 98% 0% 0% 1% 1% 0% 0% 0% 0%

0% 0% 0% 0% 0%

Contractors on campus 98% 0% 1% 1%
DoD employee not affiiated with
FA

0% 0% 0% 0% 0%
99% 0% 0% 0% 0% 0% 0% 0% 0%
Faculy leadership 9% % % 0%
Military faculty 96% 0% 0% 3%
Military staff 99% 0% 0% 0%

0% 0% 0% 0% 0%
0% 0% 0% 0% 0%
0% 0% 0% 0% 0%
Person that | supervise 99% % 0% 1% 0% 0% 0% 0% 0%

‘Someone else ot affiiated with " o o " % % 0%
USAFA 95% % 1% 3% % 1% 0% 0% 0%

Unknown person 98% 0% 0% 1% n 0% 0% 0% 0% 0%

USAFA leadership 99% 0% 0% 0% 0% 0% 0% 0% 0%

\Z Religious Expression/Tolerance
'.’

U.S. AIR FORCE Fac u Ity

2t03[4t05|610
times | times [times

Please indicate how many
times, if any, the categories of I'do not

cople listed below have made wish to
unwanted attempts to draw you answer
into a discussion of religious this

Athletic department personnel 0% 0% 0% 0% 0%

Cadet 7% 2% 0%  86% 1% 2% 1% 1% 0%

Cadet candi

ate 1% 2% 0%  86% 0% 0% 0% 0% 0%

Civilian faculty 7% 2% 1% 85% 2% 1% 0% 0% 0%
Civilian staff 8% 2% 0%  88% 1% 0% 1% 0% 0%
Contractors on campus 9% 2% 1% 8%

e povn e | pyery | ey | e
Faculty leadership 7% 3% 0% 87%
Miltary faculy 7% 2% 0% 8%
Miltary staff 8% 2% 0% 8%
Person that | supervise 10% 2% 0% 87%

Someone else not affiiated with . ’ .. T ’
o 10% 3% 0% 8% 0% 2% 0% 0% 0%
Unknown person 13% 2% 1% 8%

USAFA leadership 8% 3% 0%  88%

1% 0% 0% 0% 0%

0% 0% 0% 0% 0%

Integrity - Service - Excellen ce [SEENIEEETIE

Ido not
to mal

&
attempts to ﬂraw you into a
di of religious matters.
J expressed that it was

anted!

Don't ol 2103 4t05
know | times | times
question

Athletic department personnel

Cadet %% 1% % 3% 0% 0% 0% 0% 0%
Cadet candidate 100% % o 0% 0% 0% 0% 0% 0%

96% % 0% 3% 0% 0% 0% 0% 0%

98% % 0% 1% 0% 0% 0% 0% 0%
Contractors on campus 99% % 0% 0% 0% 0% 0% 0% 0%
s 100% % 0% 0% 0% 0% 0% 0% 0%
Facully leadership 98% % 0% 1% 0% 0% 0% 0% 0%
Miltary faculty 3% % 0% 5% 0% 1% 0% 0% 0%
Military staff 99% 0% os o [ 0% 0% 0% 0% 0%
Person that | supervise 100% o on o [ 0% 0% 0% 0% 0%
iy o D 7% 0% % 2% _ % 0% 0% 0% 0%
Unknown person 99% % 0% 1% _ 0% 0% 0% 0% 0%
USAFA leadership 99% 0% o IR 0% 1% 0% 0% 0%

Integrity - Service-Excellencem

Recommendations
Faculty

o 9 S R AT Negative | H8S 10t [ oo | 1amnot liam not aware of any)
Reademy” st rte cat o e ecommendaons wom e repot | change 21ected af (Lo 2 | aware ofthis | implementatin of
by the type of change they have produced at USAFA ehange | change | recommendation|this recommendation

rated a report entitled *Headquarter

‘supervisors regarding reliious expression. 7% 8%
of 5% 13% 50% 20% 12%
unofficial or affiated groups of which Air Force members may bo a part
¢ 9% 14% 42% 22% 13%
affilated groups).
up front, when pi
heduiing, and 3 5% 16% 49% 17% 13%
thei
scheduling flexibilty for eligious observances).
9% 14% 50% 17% 9%
continuum.
Diroct USAFA as partof
p 8% 17% 49% 17% 9%
‘acaderic, miltary, and athletic curriculum.
USAFA: iew s pi
1 6% 18% 34% 25% 17%
relations climate.
© 6% 18% 40% 22% 13%
‘assessments of the larger Al Force),
USAFA: discuss,
4% 17% 46% 15% 18%

evelopment
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STAFF SURVEY:

RELIGIOUS
EXPRESSION/TOLERANCE

Integrity - Service-Excellencem

\j Religious Expression/Tolerance
LLS.AI'R’:DRCE Staff

Please indicate your level of agreement with the following statements.

Leadership within my chain of command oficially

uDisagree
endorses religion over non-religion at USAFA.

Leadership within my chain of command offcially
endorses a particular religion at USAFA. ®Neither agree
nor disagree
Leadership in my chain of command sends mixed
messages regarding religious tolerance.
uAgree

Religious expression within my workgroup
indermines unit cohesion.
uDon't know

I believe leadership in my chain of command is
unresponsive to complaints about religious
intolerance.

INIA

Leadership in my chain of command provides clear
policy guidance regarding religious expression.

1 |
0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

Total 55 Agree = % Siightly Agree + % Agree + % Strongly Agree
Total % Disagree = % Slighty Disagree + % Disagree + % Sirongly Disagree
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\\Z Religious Expression/Tolerance

«Qr

U.S. AIR FORCE

Please indicate how many times, if I of
any, the categories of people listed o Total of
below have made unwanted wish 10 |Bont ever [one - 10
attempts to convert you to a religion o

or denomi

2103|4105 |6t09
times | times | times

Athletic department personnel 0% 0% 0% 0% 0%

Cadet 6% 1% 0% 1% 1% 0% 0% 0%
Cadet candidate. 7% 1% 0% 0% 0% 0% 0% 0%
Civilian faculty 15% 1% 0% 0% 0% 0% 0% 0%
Civilian coworker 13% 1% 0% 1% 1% 0% 0% 0%
Contractors on campus U% 1% 0% 0% 0% 0% 0% 0%

DoD employee ot afilated with
SAFA

15% 1% 0% 0% 0% 0% 0% 0%

Faculty leadership 15% 1% 0% 0% 0% 0% 0% 0%
Leadership in my chain of command  14% 1% 0% 0% 0% 0% 0% 0%
Miitary faculty 15% 1% 0% 0% 0% 0% 0% 0%
Mitary coworker 4% 1% 0%  84% 0% 0% 0% 0% 0%
Person that | supervise 16% 1% 0% 8% 0% 0% 0% 0% 0%

Someone else ot affiiated with USAFA 15% 2% 0% 1% 1% 1% 0% 0%
1% 2% 0% 0% 0%

USAFA leadership 4% 1% 0% 84% - 0% 0% 0% 0% 0%

Unknown person 6% 2% 0%

\Z Religious Expression/Tolerance
U.S. AI'R’:QRCE St aff

ate how many times, if any, the
of people listed below
to make attempts to convert you
igion or denomination after you

d

ot [ido nof i

resented|wish to| Don't s 2t03

i Never|One - 10 once .

with this [answer|know . times | times | times
or more

question

uni

Athletic department personnel oo% on o 1o [EEEE

Cadet oo on on 1 [N 0% 0% 0% 0% 0%
Cadet candidate w0 on o o [JEHH 0% 0% 0% 0% 0%
Civilian faculty oo o ow o [JEER 0% 0% 0% 0% 0%
Civilian coworker % 0% 0% 1% 0% 1% 0% 0% 0%
Contractors on campus. w0 0% o ou |G 0% 0% 0% 0% 0%
DoD employee not affiiated with USAFA o% 0% 0% 0% “ 0% 0% 0% 0% 0%
Faculty leadership wo% 0% 0% o [N 0% 0% 0% 0% 0%
Leadership in my chain of command wo% 0% 0% o [ 0% 0% 0% 0% 0%
Miitary faculty oo% o o ov IR 0% 0% 0% 0% 0%
Miltary coworker oo% o o o [ 0% 0% 0% 0% 0%
Person that | supervise w0 0% 0% o [ 0% 0% 0% 0% 0%
Someone else not affated with USAFA % 0% 0% 2% n 0% 0% 0% 0% 0%
Unknown person % 0% 0% 2% 1% 0% 0% 0% 0%
USAFA leadership oo o ow o [EER 0% 0% 0% 0% 0%

Integrity - Service - Excellen ce EEEIICEEIE

Z Religious Expression/Tolerance
U.S. A‘::ORCE Staff

indicate how many tmes, f
\, the categories of people listed ala
below have made unwanted ne — 10 once f““ ALk
attempts to draw you into a imes
discussion of religious maters

Athletic department personnel 1% 0%

Cadet 4% 1% 0% 82% 1% 1% 0% 0% 0%

Cadet candidate 15% 1% 0% 84% 0% 0% 0% 0% 0%
Civilian faculty 3% 1% 1% 84%
ci
Contractors on campus 8% 1% 1% 85%
DoD employee not affiiated with
USAFA

1% 0% 0% 0% 0%

n coworker 2% 1% 1% 83% % 2% 0% 0% 0%
0% 0% 0% 0% 0%
3% 1% 1% 85%
Faculty leadership 8% 1% 1% 85%
Leadership in my chain of command ~ 12% 1% 1% 85%
Military faculty 3% 1% 1% 84% 0% 0% 0% 0% 0%
Military coworker 2% 1% 1% 84%
Person that | supervise W% 1% 0% 83% 1% 0% 0% 0% 0%

Someone else not affiliated with USAFA 13% 2% 1% 82%

2
=

1% 0% 0% 0%
Unknown person 4% 2% 1% 82%
USAFA leadership 2% 2% 1% 8%

1% 1% 0% 0% 0%
0% 0% 0% 0% 0%

Integrity - Service-Excellencem

Z Religious Expression/Tolerance
U.S. ﬁ'::ORCE Staff

Total of

2103|4105 | 6t09

i Never [ One - 10 Once
times | times | times

or more

to draw you into a di
religious maters

expressed that i

Athletic department personnel 99% 0% 0% 1% 0% 0% 0% 0%
Cadet 98% 0% 0% 1%

Cadet candidate 100% 0% 0% 0%

0% 0% 0% 0% 0%
0% 0% 0% 0% 0%
Civilian faculty 99% 0% 0% 1% 0% 0% 0% 0% 0%
Civilian coworker 9%6% 0% 0% 2%
Contractors on campus 100% 0% 0% 0%
DoD employee not affiliated with
USAFA

0% 0% 0% 0% 0%

100% 0% 0% 0% 0% 0% 0% 0% 0%

Leadership in my chain of command 99% 0% 0% 0% 0% 0% 0% 0% 0%
Miltary facuity 99% 0% 0% 0% 0% 0% 0% 0% 0%
Military coworker 98% 0% 0% 2% 0% 0% 0% 0% 0%
Person that | supervise 99% 0% 0% 1% 0% 0% 0% 0% 0%
Someone else not affiiated with

USAFA 99% 0% 0% 1% 1% 0% 0% 0% 0%
Unknown person 98% 0% 0% 1%

USAFA leadership 99% 0% 0% 0%

0% 0% 0% 0% 0%
0% 0% 0% 0% 0%

[ o |
[ o |
[ o |
[ o |
[ o |
[ o |
Faculty leadership 0% 0% 0% 0% KGN 0% 0% 0% 0% 0%
[ o |
[ o |
[ o |
[ o |
[ o |
| o |

Integrity - Service-Excellencem

/ Recommendations

U.S. AI'R::ORCE St aff

i June 2005, HQ USAF generated a report entiled “Headquarters Has not
Review Group Concerning the Religious Ciimate at the U. S. Air Force | Negative
Academy. Please rate each of the recommendations from the report | change
by the type of change they have produced at USAFA change

Iam not am not aware of any|
aware of this | implementation of
mmendation

Positive

afected a|
change

supervisors regarding relgious expression.
Headquartors USAF: Reomphasize policy guidance for commanders and staff

1% 37% 28% 20%

unoficialor affiated groups of which Al Force members may be a part.

A F
affiated groups).

Headquartors USAF: Reemphasize the requirement for all commanders to
‘address issues of religious accommodation up front, when planning,
schedulng, and . 5% 1% 38% 27% 20%
their assigned mission (specifically accommodations involving diet and

scheduling fleibity for religious observances)

4% % 41% 26% 8%
continuum.
Headaquarters USAF: Direct USAFA to develop an integrated plan, as part of
its veral character development program, that promotes ncreased ” o . o
ect for diverse cultures and beliefs in every partof s & LR 2 208
academic, miltary, and athletic curriculum.
UsAFA: review its pi
forcadets, as woll as permanent party, who have issues fogarding the human 3% 12% 36% 29% 21%
olations cimate.
] 3% 12% 36% 29% 20%
assessments of the larger Al Force).
UsAFA: bout,discuss,
3% 1% 37% 28% 2%

development

Integrity - Service-Excellencem
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